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PREAMBLE

THIS AGREEMENT is made and entered into in accordance with the provision®f the Railway
Labor Act, as amended, by and between ALASKA AIRLINES, INC(hereinafter known as the
"Company") and the AIRLINE FLIGHT ATTENDANT 8 the service of ALASKA AIRLINES, INC., as
represented by the ASSOCIATIONOF FLIGHT ATTENDANTEOMMUNICATIONS WORKERS OF
AMERICAAFLCIO (hereinafter known as the "Association").

The Association of Flight Attendants has been certified by the National Mediation Board in Case
No. R-3477, to represent the Airline Flight Attendants in the service of the Company and,in their
behalf negotiate and conclude an Agreement with the Company as to the rates of pay,sulessand
working conditions covering the Flight Attendants in the employ of the Company imyaccordance
with the provisions of the Railway Labor Act, as amended.
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MEMBERSHIRNONDISCRIMINATION BASEMN ASSOCIATION MEMBESHIP

No employee covered by this Agreement will be interfered with, restrained, coerced or
discriminated against by the Company or the Association because of membership in the
Association. All employees will be free to engage in lawful Association activities or to refrain
from such activities.

NONDISCRIMINATION POLI®

Neither the Company nor the Association will discriminate in any way against any employee

based on that employ e e 6 s inclusi on i n any cldassificatic
treatment by Company Policy and State or Federal Law, including but notlimited to “// sex,

race, color, religion, sexual orientation, national origin or age, marital sStatus, creed,

presence of any sensory, mental or physical disability, disabled veterans,status, Vietnam

Era veterans status and ancestry.
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The purpose of this Agreement is, in the mutual interest of the Company and employees, to
provide for the operation of the services of the Company under methods which will further, to

the fullest extent possible, the comfort and well -being of Alaska passengers, the efficiency of
operation and the continuation of employment under conditions of reasonable hours, proper
compensation and reasonable working conditions. Itis recognized to be the duty of the Company,
the employees and the Association to cooperate fully for the attainment of these purposes.
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A. RECOGNITION

In_accordance with certification R-3477 made by the National Mediation Board (NMB), the
Company hereby recognizes the Association as the exclusiveauthorized representative of the
Flight Attendants in the service of the Company for purposes of the Railway Labor Act, as
amended.//

B. RECOGNITION OF MANAGERIAL RIGHTS

Employees covered by this Agreement will be governed by all Company rules, regulations and
orders previously or hereafter issued by proper authorities of the Company which are not in
conflict with the terms and conditions of this Agreement and which have b eep,made available
to the affected employees prior to becoming effective.

C. MANAGERIAL RIGHTS RETAINED BY THE COMPANY

The right to manage and direct the working forces, subject 40 the, provisions of this
Agreement, is vested in and retained by the Company.

D. SCOPE

The Company will not engage in any 14 CFR Part 121 /@petations unless all flying is performed
exclusively by the Flight Attendants whose namesWappear on the Alaska Airlines Flight
Attendant System Seniority List in accordance/withithe"then effective Agreement with the
Association, (except as noted in D.1. and{D¥2., belew) or to the extent that such requirement
has been or is waived by another agreement between'the parties. //

1. Inflight management holding ang,FAA Flight Attendant certificate may pe rform Flight
Attendant duties // in the following manner for the purposes of remaining current and to
assist with job and crew familiarization .

a. During a check-rideqor amlQE, the manager(s) will not count toward the FAA required
minimum crew;

b. May pre-beard flights when the CFR required number of Flight Attendants is not
availables

c. Inflight'management may work as a Flight Attendant on a sequence under the
fellowing provisions:

1. The Inflight management employee may work a scheduled sequence only in an
open position as the D FA on a three (3) person crew or an E FA on a four (4)

PEerson crew.

2. S/he will be considered a working member of the crew and must follow all
requirements in _the Flight Attendant Manual (FAM) and all limitations in the
applicable Sections of the CBA (e.g. duty and rest provisions). S/he will be
considered a fAcrewmembero for the purpose
seniority will be considered to be the most junior Flight Attendant on that flight.
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3. The Inflight management employee must work an entire sequence or a portion of
a sequence broken at a SIP. The sequence must be legally constructed out of a
Flight Attendant domicile.

4. Nosinglesourcediscipi ne may result from the I nflight
presence on the sequence. Safety issues will be eligible for submission under the
Aviation Safety Action Program (ASAP).

2. Management flying to avoid a cancellation:

a. An Inflight management employee may work a flight as a member ofthe minimum
crew to avoid a cancellation.

b. Provisions c.2., c.3. and c.4., above, will apply.

3. List of Management fliers:

a. Upon request the Company will provide a list of FAA Elight. Attendant certificated
management qualifying for flying under this provision updated as that roster changes.
The Company will provide to the Association (a list ,of trip(s) flown prior to the
commencement of each trip if the Inflight .mManagement assignment is known in
advance or, if the assignment is not madelin advance (e.d. to avoid a cancellation),
then by the following calendar day.

b. Such list will be provided monthly'to thesAsseciation and upon request, updated as
that roster changes. The pool of Inflight managers who may perform the dut ies listed
/I will not exceed a numbergqual to two percent (2%) of the Flight Attendant System
Seniority List.

E. NONREVENUE GENERATING (14 CFR PART 91) FLIGHTS

If a flight is operated with passengers on board under the provisions of 14 CFR Part 91 (not
revenue-generating); the Association will be notified. Flight Attendants may volunteer to staff
the flight withautseompensation. Volunteer opportunities will be posted in a manner similar
to charter pastings. ,Awarding will be by occupational seniority. | f there are inadequate
volunteer(g), Crew Scheduling may assign reserve Flight Attendants.

F. CARD CHECK

Should the'Company and/or Alaska Air Group (AAQ // establish any new airline or acquire an
interest in any carrier and maintain it as a separate carrier, // the Association will be certified
by the NMB as the exclusive bargaining representative under the Railway Labor Act as
amended, of the Flight Attendants of such airline upon a showing, without an election and
pursuant to the procedures of the // NMB that a majority of the Flight Attendants of such

airline has authorized the Association to be their exclusive bargaining representative. The
Company, its parent and the employer of such Flight Attendants will remain neutral

throughout the authorization process.
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G. FOREIGN DOMICILES

The Company will not establish a foreign domicile without the consent of the Association.
Only Flight Attendants on the Alaska Airlines System Seniority List may be assigned to such a
domicile, and this Agreement will apply to such Flight Attendants.

H. INFORMATION SHARING

1. Subiject to necessary confidentiality agreement(s) the Company agrees to regulasly share
and discuss husiness and operational data for the purpose of educating and develeping a
strong partnership with AFA.

2. The Company agrees to honor requests by the MEC President to allow the President or
her/his designee reasonable opportunity to review any code share, Capacity purchase,
joint venture or other agreement that provides for the sharing of passengers or revenue
between the Company and another air _carrier subject to appropriateé non -disclosure

agreements.
. REMEDIES

Any dispute concerning alleged violation(s) of this Section will be handled in accordance with
Section 4.D. [Remedies], unless otherwise prohibited /by laws:
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1. May an Inflight _management employee holding a FAA Flight Attendant certificate
function as minimum crew in order to pre -board a flight?

Yes.

2. May an Inflight management employee holding a FAA Flight Attendant certificate
function as part of the FAA required minimum crew in_order to prevent a
cancellation?

Yes.

3. May a Flight Attendant, upon mutual agreement, swap positions with an Inflight
management employee who is working as a compliment to the minimum crew?

Yes.
I

Addendum 3- 1



Section 4
@ Ttz =Tt : Status of Agreement

TA2 11.19.14 v2

A. ACCEPTANCE OF AGREEMENT

It is expressly understood and agreed that when this Agreement is accepted by the Parties
and signed by their authorized representatives, it will supersede any and all agreements
existing or previously executed between the Company and any Association or individual
affecting the employees covered hereunder.

B. SUCCESSORSHIP

This Agreement will be binding upon any successor, assign, assigneegmtransferes,
administrator, executor and/or trustee (a "Successor") of the Company resulting fram any
transaction that involves transfer (in a single transaction or in multi -step transaetions) to such
Successor of ownership and/or control of all or substantially all of the equitysSecurities and/or
assets of the Company. The Company will provide notice of the obligations, contained within
this provision to any successor.

C. LABOR PROTECTIVE PROVISIONS

1. The following provisions apply in the case of a successarshiptransaction, as described in
4.B., above, in which the Successor is an air carrierier.any corporate affiliate of an air
carrier. The Flight Attendant groups shall be merged in accordance with the following:

a. The integration of the seniority listsyof thexr espective Flight Attendant groups shall be
governed by the Association Merger paolicy if¢dboth pre-transaction Flight Attendant
groups are represented by the Association. If the other pre -transaction Flight
Attendant group is not represented by the Association, then the lists will be merged
according t,ofthe FI ight Attendantsd dates
predecessor carrier (in the event of a previous merger). The Successor shall accept
the integrated seniority list.

b. The respective Flight Attendant collective bargaining agreements shall be merged into
one (1) agreement as the result of negotiations among the Flight Attendant groups
and the Successor; provided, however, that there will be no system -wide realignment
of Flight Atteadant positions or system re-bid as a result of the merger of the seniority
listsior collective bargaining agreements resulting in Flight Attendants on the Alaska
Airlines)System Seniority List being involuntarily displaced or "bumped" out of her/his
domicile by pre-transaction employees of the Successor. This provision does not
prevent the closing of a domicile, reduction of the number of Flight Attendants in a
domicile, reduction of flying by the Successor or any other such actions which may
result in a furlough or a lay -off of any Flight Attendants on the merged seniority list of
the Successor.

c. The aircraft (including all orders and options to purchase aircraft) and operations of
each pre-transaction airline shall remain separated until such time as both the Flight
Attendant System Seniority Lists are integrated and the Flight Attendant collective

4-1
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bargaining agreements are combined in accordance with Paragraph C.1.a. and C.1.b.,
above.

d. If there is no collective bargaining representative for the Flight Attendants at the
Successor carrier, the Successor must, to the extent that it continues to fly routes
operated by the Company at or above pre-acquisition levels, offer employment to the
Flight Attendants covered by this Collective Bargaining Agreement. Such offer of
employment must be made prior to the integration of the aircraft and operations of
the pre-transaction airlines. Nothing in this provision, however, restricts thesSuceessor
from determining to reduce or alter pre -transaction routes or levels of, service and
close or otherwise reduce operations in any Flight Attendant @omiciley In such
instances, the Successor shall determine the number of pre-transaction Alaska Airlines
Flight Attendants that are required to provide the post -transactionyservice and shall
make employment offers to these Flight Attendants in AlaSka Aitlines seniority order.
Further, nothing in this Section shall restrict, or otherwise govern, the employment
relationship once offers of employment have been made@andaccepted or the Collective
Bargaining Agreement no longer applies, whicheveris later.

e. Neither the Company nor any Successor shallynegotiate any change, modification or
cancellation of any term or provision contained in this Section 4.C.. Moreover, this
provision will survive the merger/aegquisition_of ‘Alaska Airlines until such time as the
seniority lists have been integratediand the callective bargaining agreements merged
into one.

f. Pending the merger of the fpre~acquisition carriers and the Flight Attendant collective
bargaining agreements ‘andyseniority lists, the Successor shall not decrease the
Company's pre-acquisition annualized block hours, pre-acquisition annualized
available seat miles orpre-acquisition number of aircraft.

2. Inthe event of g@ftrapsaction in which the Successor is not an air carrier or any corporate
affiliate of @ndair carrier, the Successor shall, in addition to assuming all obligations under
the Agreement, gprovide the Flight Attendant with the Allegheny-Mowhawk Labor
Protective Pravisions.

D. REMEDIES

Any and-all disputes concerning alleged violation of this Section // will be resolved by final
and“binding arbitration. The Company specifically agrees to arbitrate any grievance filed by
the Association alleging violation of this Section on an expedited basis directly before the
System Board of Adjustment sitting with a neutral member, as the arbitration forum. The

dispute will be heard expeditiously no later than thirty (30) day s following the submission to
the System Board and decided expeditiously no later than sixty (60) days after submission,
unless the parties agree otherwise in writing. The parties agree to abide by any arbitration
award which is issued.
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E. SUCCESSORSHIP ORERGER TRANSACTION FUND

In the event of a successorship transaction as described in 4.B., above, the Company will
reimburse the Association up to one million ($1,000,000.00) of legal, consulting and Union
Business expenses caused by the transaction and iurred by the Association up to the time
of implementation of a single Flight Attendant collective bargaining agreement, final
integration of the Flight Attendant seniority lists, or until the resolution of any subsequent

dispute, whichever occurs last.
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Alaska Air Group (AAG):  Alaska Air Group Inc. is the parent company of Alaska Airlines (AS)
and Horizon Air (OX).

Base Orientation: Following training, the date on which you are familiarized with your Flight
Attendant domicile.

Base Turn: Two (2) sequences combined in the same duty period that contain no less than one

hour forty -five minutes (1:45) block -to-block between the last flight of the first sequence and the

first flight of the second sequenaeedfouftder (14 base t
hours on duty per CFRs.

Block Time: Time beginning when the aircraft leaves the blocks at the gate underits own power
for the purposes of flight until it blocks in at the gate at the completion of sthe flight.

CBA: Collective Bargainng Agreement

CFR: Code of Federal Requlations

Company Seniority:  Seniority that begins to accrue from theydate @an employee is placed on
the Company payroll and will continue to accrue during, theterm of employment. Company
seniority will determine vacation time, and all Company benefits:

Computer Based Training (CBT): Required supplemental training on _an electronic device
exclusive of recurrent training.

Crewmember: _ Pilots and Flight Attendants

Deadhead:// A positioning flight on#vhich the Flight Attendant is traveling to or from a flight
assignment or RON (i.e. transport of\a Elight'/Attendant at Company request to or from protecting
a flight either scheduled or unscheduled).

Doctor: Any of the following health -care providers: Medical Doctor (M.D.), Chiropractor, Doctor

of Osteopathy, Nurse Pragtitioner; Dentist, Naturopathic Physician, Midwife for maternity related

il l nessessoomliy, and Licensed Physiciands Assistal
Practical Nurses (LPN) are’not doctors.

Domicile: A lacatiomdesignated by the Company where a Flight Attendant is based. The domicile
is referredfto by its, official airline code. //

Ferry FlightassFlying on an aircraft without passengers at Company request.
Flight: When an aircraft takes off and lands.

Flight Attendant: A Flight Attendant is an Alaska Airlines employee regularly assigned to flight
duty who is responsible for performing or assisting in the performance of all safety, passenger
service and cabin preparation duties and whose name appears on the current Flight Attendant
Seniority List. Flight Attendants will be responsible for handling passenger carry-on items, as
required to secure the cabin for take -off and landing. Flight Attendants will not be responsible for
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the welfare of any passenger after the Flight Attendant has been released from her/his duties on
the aircraft either at the home domicile or on any overnight. A Flight Attendant may be required
to attend classes, meetings, etc. as are deemed necessary to fulfill Federal Avation Administration
(FAA) requirements and Company and operational requirements, and may be requested to
participate in promotional and publicity assignments. Any male or female pronoun used herein
will be deemed and understood to designate any employee hereunder, whether male or female.

Ground Duty:  All work performed on the ground which is directly related to the duties offa flight
to which a Flight Attendant is assigned.

Ground Time: Scheduled or unscheduled sit time between flights (block-in to_bleck=out) unless
broken by leqgal rest.

Inflight Management: Supervisory personnel with duties and responsibilitiesS.directly related to
Flight Attendants.

Initial Operating Experience (IOE): A required number of observed flight hours that a new
hire must complete as an extra crewmember, while performing‘safetysfelated duties as required

by the FAA.

Irreqular Operations: Flights that do not operate_imhaccordance with the published schedule
because of circumstances such as weather, maintenance.delays, cancellations, crew shortages,
misconnects, air traffic control, or similar circumstances within the system, as well as natural
disasters, sabotage, hijacking, bomb threat, or'actual'bomb, terrori st attacks and/or acts of war.

Jet Bridge Trade: A trade between Flight Attendants at the same domicile. In which they trade
or give away a sequence or portion.of asSequence at any station no earlier than three (3) hours
prior to departure for domestic and interfiational flights, but no later than the commencement of
boarding. SIPs are not considéred adet Bridge Trade.

Like Sequence(s): A singlesseguence that operates no earlier than the original report time on
the first day of the segéencerand must r elease at domicile no later than 11:59 PM (local domicile
time) on the last day of the.original sequence. In determining the Like Sequence, Crew Scheduling
will first considerfaisequence with an equal number of days and then a sequence with fewer days.
Like Sequence does'hot apply to Section 10.S. [Pre Cancellation].

Linesof Time” JA group of sequences making up a Flight Attendant's schedule of work for a
month.

Local Executive Council (LEC): A Local Executive Council is comprised of directly elected
officers including a President, Vice President, Secretary and Council Representative(s) (depending
on size of council). The LEC Officers represent the members of a specific domicile(s) assisting
with but not limited to representational, contractual and dis ciplinary incidents. The job
responsibilities of the LEC officers are outlined in the Association Constitution and Bylaws.
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Long Stage Length (i 4 kDaity Period: A duty period containing a two (2) leg maximum; a
scheduled sit time not exceeding seventy (: 70) minutes; departs from and returns to the same
domicile; and the duty day exceeding ten hours and thirty minutes (10:30) cannot exceed four -
thousand (4,000) statute miles.

Longevity Paid Time Off (PTO): Seven (7) days of PTO qgiven to a Flight Attendant employed
twenty -five (25) years or longer who is credited with greater than or equal to nine -hundred sixty
(960.0) Worked TFP inclusive of vacation in a calendar year.

Longevity Premium: A premium paid to a Flight Attendant who has completed/sixteen (16)
years of service (YOS) and is increased at the completion of twenty (20) YOS and every five (5)
years thereafter. This will be paid on all Worked TFEP.

Low Time First Assigned (LTFA): A list used by Crew Schedulingfor scheduling a Reserve
t hat takes into consideration ttheanreserveso6 TFP c
value and certain parameters of sequences being assigned.

Master Executive Council (MEC): A Master Executive Coufg€ihWillbé the chief governing body
for the membership at the airline and will consist of appointed.officers including a President, Vice
President and Secretary whose job responsibilities are_ outlined inthe Association Constitution and

Bylaws.

Minimum Pay Rules: Rules governing the payaereditrand/or scheduling of sequences. Section
10.Y. [Scheduling: Sequence Construction] anch21.D. [Compensation: Minimum Pay Rules].

Month: Each calendar month will be agbid, month except for January, February and March.

A January: January 15t i Uanuary/30"

A February: January,31%4i, March 1
A March: March 2" | “March'81st

Occupational Seniority; Seniority that begins to accrue from the date a Flight Attendant is
placed on the payroll as aFlight Attendant, from which date seniority will continue to accrue
during the FlightsAttendant's period of service.

Operationalzincident ‘Drop (without points): Flight Attendants may request and Inflight
supenvisors.06r managers or_their designees will have the ability to offer Operational Incident

Drops duetesspecial circumstances. Such drops will be mutually agreeable between the parties.

Operational Incident Drops will not carry attendance points and will not preclude the Flight

Attendant from receiving record improvement under this Section. Operational Incident Drops will

be unpaid unless pay is offered at management ds s
for notifying Crew Scheduling, if appropriate.

Open Time: _All uncovered flying at any point in time until picked up or assigned.
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Performance Based Pay (PBP): An annual incentive pay plan in which a Flight Attendant is
eligible to earn a percentage of her/his eligible earnings (as described in the Alaska Air Group
Performance Based Pay Plan), based on the achievement of defined Company goals.

Personal Drop(s) (PD): An unpaid drop awarded by Crew Scheduling to a Flight Attendant in
seniority order within the sequence classification.

Pre-Board: Assisting in the boarding of a flight that the pre-boarding Flight Attendant is not
scheduled to work.

Premium Open Time (OT): _ Seduences posted in Open Time (OT) offered at a pfemiumino less
than one and one-half times (1.5x) the trip rate.

Quarterly P_roductivity Premium: A premium paid to a Flight Attendant'if\Worked TFP during
a cal endar quarter exceeds the (fMTEP 9%¢?quivalent
bid award in that calendar quarter.

Reassignment: A scheduling adjustment that occurs only between check-in and completion of
a sequence in progress

Reserve Line: The schedule of days on and days off for a Flight Attendant on Reserve.

Sequence: A sequence will mean a series of flightsfand may include a deadhead and/or a surface
deadhead segment.

Sequence Home Domicile: The Flight Attendant domicile from which a sequence originates
and terminates. Thee Seguence Home Domi cil e i
unless the Flight Attendant is on a sequehceypicked up out of her/his domicile.

Sequence Interruption Point{SIR): SIP's will occur // in a sequence as follows: // a SIP will
be // any arrival of the aireraft atthe "SequenceHome Domicile //.

Severe Irreqular Operations: An unforeseeable or unpredictable event, or an event not within
the control of the.Company.including but not limited to, severe weather, natural disasters, Air
Traffic Control (ATChsystem disruptions or other system disruptions that result in significant loss
of schedule synchronization. If Severe Irreqular Operations are declared by mutual agreement
between thesCompany and the Alaska Airlines Air Line Pilots Association (ALPA) the provisions
within"the CBA may be enforced with the destinations and/or domiciles impacted as agreed by
the Cempanysand ALPA.

Step Rate: Pay rate as outlined in Section 21.A. [Compensation: Step Rates of Pay]

Straight Time: _ The rate of pay a Flight Attendant receives based on the compensation table in
Section 21.A. [Compensation: Step Rates of Pay].

Surface Deadhead: Transport of a Flight Attendant at Company request to or from protecting
a flight, whether scheduled or unscheduled, via taxi, van, limo, bus, or other forms of ground
transportation. Surface deadhead is considered duty time for purposes of rest and duty

5-4
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limitations.

TFP (Trip(s) For Pay): // Unit of pay based on point-to-point mileage outlined in Section 21.E.
[Compensation: TEP Calculation]

TripRate: Compensation for a particular flight exclusi
per diem, delay, etc. A Flight Attendant's Trip Rate is calculated as follows: TFP x Step Rate x pay

type (standard rate [1.0] or premium rate [premium multiples are spe cified in the Agreement]).

The Trip Rate is subject to // Minimum Pay Rules and/or pay protection(s) as provided*for in the

Agreement.

Unscheduled day: A day off appearing on an original line of time.

Worked TFEP: All paid TFP excluding vacation/PTO andsick leave.
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A. OCCUPATIONAL SENIORITY APPLICATIONS

Occupational seniority will be used for all vacation selection, leaves of absence other than
medical leaves, emergency leaves and additional personal leaves as defined in Section 15
[Leaves of Absence], reduction in force, return to active status after rel ease due to reduction
in force and bidding rights for line of time, reserve, extra sections, charter , long stage length

duty period and other flying.
B. CALCULATION FOR DETERMINING SENIORITY

If more than one (1) Flight Attendant has the same seniority date, then seniorityawill be
determined by date of birth, with the older being more senior.

C. SENIORITY LIST

The Company will provide a copy of the permanent Flight Attendant “System Seniority List,
revised no more than once each month, in a place mutually ac€eptable to the Company and
the Association.

D. SENIORITY DISPUTES

An employee may protest any omission or incorrect pasting affecting the employee's seniority
within thirty (30) days after posting of the seniority list, except that an employee on a leave
of absence, vacation, or on an assignmentiat,a location\where a roster is not posted will have
thirty (30) days after her/his return to duty in whichrtodile such a request.

E. TRANSFERRING TO/FROM SUPERVISORY OR OTHER-RODNNG DUTIES

If a Flight Attendant transfers to supervisory or other non -flying duties the following provisions
will apply:

1. Transferring to a Supéervisory or Other Non-flying Duties Related to the Flight Attendant
Duties

A Flight Attendant, transferred to a supervisory or other non-flying duties directly
related <tQ, the“Elight Attendant duties will continue to retain and accrue Company
senijoritypand”occupational seniority for a period equal to the supervisor's years of
accrued seniority as a Flight Attendant. Thereafter, such supervisor will retain but not
accrue ‘occupational seniority. For the period of time that the Flight Attendant is
transferred, s/he will be removed from the published domicile position lists.

2. Transferring to Management

a. When a Flight Attendant transfers to a management position, the Company will
provide to the Association a job description of the management/supervisory position,
and the anticipated duration of the assignment. The effective date of the transfer(s)
and the name(s) of the Flight Attendant(s) assuming the po sition(s) will also be
included. All Flight Attendants transferring to such positions will be required to
complete a confidentiality form. The Association and management will craft the form
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jointly and a copy of all signed forms will be provided to the As sociation. Any Flight
Attendant currently holding a management/supervisory position who does not have a
signed form on file will complete one on the effective date of this Agreement.

b. The Flight Attendantds remai ni ngcreditimdaywsi on bal
will be converted to hours and deposited in her/his management PTO bank at a rate
of eight (8) hours per day.

c. The Flight Attendant s sick |l eaveQdank bal an
deposited in her/his management EIL bank at the current TEP conversion.rate:

d. Ifthe Flight Attendant transfers to a supervisory or other non _-flying dutieSNO T directly
related to the Flight Attendant duties, s/he will forfeit her/his occupationahseniority
and if s/he elects to return to a Flight Attendant position s/he must reapply.in no case
will her/his occupational seniority be reinstated.

3. Transferring from Management Back to Flying Duties

When a Flight Attendant transfers back to flying duties theffollowing provisions will apply:

a. The Company will provide the Flight Attendant(s) name(s) and a minimum of thirty
(30) dayso6 notice topgtih€feffAssoci ation prior t

b. Her/his PTO bank will be paid out and the£IL bank will be converted to sick leave at
the current TFP conversion rate.

c. S/he will be credited with the annual vaeation accrual reduced by one and one -twelfth
1/12 the annual entitlement for eachdémont h'in management that year. The Flight
Attendant must request the appropriate amount of vacation and s/he will be granted
a vacation slot consistent with her/his seniority. Alternately, the Flight Attendant may
select an open vacation slot:

d. Ifreturning mid-mo‘mt.hh Section 15. 1. 2. [ Return to Work
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1. How does a leave of absence or a furlough affect my seniority?

a.

If your leave of absence has been approved because of your sickness or injury,
seniority will accrue during the entire period of approved leave. Section 15.C.2.
[Medical Leave of Absence].

You will accrue seniority for the entire duration of your Personal (Staffing
Adjustment) Leave. Section 15.B. [Personal Leave of Absence].

During a leave of absence for your maternity, you will accrue seniority during the
entire period of your maternity leave. Section 15.D. [Maternity Leave of Albsencels

If you have been furloughed, you will not accrue seniority during the_peried of
furlough. Section 18.K. [Seniority Retention].

A Flight Attendant on a Parental Leave of Absence will accruefseniority*for one-
hundred twenty (120) days of the approved leave. Section 45:E. [Parental Leave].

If you are granted a leave of absence for education purpesesyyou will accrue
seniority for a period not to exceed ninety (90) days. Section 15.B. [Personal Leave

of Absence].

2. When is occupational seniority used?

Occupational seniority is used in the determinatign-ef the, following:
Section 6.A. [Occupational Seniority Applications]

)l
1

=A =4 =

= =4 =4 A

Vacation awards. Section 14.B.[Vacation/PT@'Bidding and Trading]

Leaves of Absence (other than Medical Leaves, Emergency Leaves and additional
Personal Leaves as defineddamSection 15.B[Medical Leave of Absence])
Reduction in force. Section 18.A.fInvoluntary Furlough Mitigation]

Order of recall from a reductiensin fo rce. Section 18.D. [Recall Bypass]

Monthly bid awards, ‘Seetion 10.D. [Method of Awarding Lines] and 10.L. [Reasons
Report

Charter awards. Section33.A. [Charter Bids]

Other flyingt

Filling wacancies, Section 28[Domiciles]

Reserve reguirements. Section 11B.1. [General]

3. When is Company seniority used?

Campanyssenierity is used for the following: calculation of vacation accrual Section 14.A.
[L[Vacadt i on/ Longevityé]

Addendum 6 - 1
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. PROBATIONARY PERIOD

During the first one-hundred eighty (180) days of employment extended by any periods of
furlough, suspension or leave(s) of absence, each Flight Attendant shall be on probation.

. DISCHARGE, DISCIPLINE OR FURLOUGH

The Company shall have the right to discharge, discipline or furlough any employee during
the probation period without cause and without a hearing.

.AAO0 QUALI FI ED
Al'l probationary FIl i ght dponthe codnpletionof tr@ring.l  be AAO0
. BASE TRANSFER LIMITATION

Probationary Flight Attendants may not voluntarily change domiciles merethan‘once during
probation.

. RESERVE AND PROBATIONARY CHERIRE/OBSERVATION ELIGHT

For the purpose of a probationary check-ride or probationaryfobservation flight, a Flight
Attendant may be assigned out of order while on reserve#Flightitime will be credited toward
the Reservebds guarantee.

nJOB FAMI LI ARI ZATI ONo ELN GHTS FOLLOWI NG BASE ORI

1. Following Base Orientation, a probationary Flight. Attendant will be assigned four (4)
seqguences in any (peesinti o(exceptaxpovidedlin l3g betow)e A A0 p
by Crew Scheduling. Such sequences.may be asSigned from the following flying;

a. Open Time no earlier than three (3) days prior to departure.

b. Sequences constructed by Créw Scheduling.
c. Flight Attendant-te-Flight/Attendant Trades.

d. Position addedvasramadditional Flight Attendant.

2. Probationary Flight Attendants may not trade or give away these fir st four (4) assigned
seguences.

3.1l n_t hey, ewent t hat there is no Reserve avail abl
a last reSort, berassigned pursuant to F.1., above.

. PROBAGIONARY RESERVE REQUIREMENT

Duringixthe probationary period, a Flight Attendant will be expected to work a minimum of
forty -eight (48) days of reserve availability.

1. For every month during probation that the Flight Attendant is a Lineholder, the forty -eight
(48) day requirement will be reduced by eight (8) days.

2. IfaFlght Attendaassifigesd for an OT trip operating
availability, per Section 11.1 [Reserve Self Assignment], those days will count toward the
reserve day minimum.

3. Any flying assigned in F.1., above, will count toward the forty -eight (48) reserve day
requirement in G.1., above, on a day-for-day basis.

7-1
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required reserve day minimum (or adjusted minimum due to Lineholder status).

H. TEMPORARY BASE TREAB (SWAPS) RESTRICTION

Probationary Flight Attendants are not eligible for temporary base trades (swaps).

. PROBATIONARY REVIEW

A probationary Flight Attendant will receive a probationary review as follows:

1.

I

Such review is normally scheduled approximately three (3) months into the probationary

period but may be scheduled before or after such time.

A probationary Flight Attendant will be asked several guestions regarding. safety and

emergency procedures and wil be allowed to use the Flight Attendant.Manual.

Reviews shall ordinarily be conducted on a scheduled day of work:f the Flight Attendant

is a Reserve, s/he will receive four (4.0) TEP which will be credited.towards her/his reserve
guarantee if s/he is given no other reserve assignment onfthat'day (including airport
standby). If the Flight Attendant is a Lineholder, and has.her/hiS review conducted on a
scheduled day of work which s/he has flying, or is a Resérve who is given another reserve
assignment on the day of her/his review, s/he wilhreceivesho additional compensation.

If there is an approaching deadline requiring the Elight Attendant to attend a probationary
review on a day off or if the Flight Attendant'choosSes to have the review conducted on a

day off, s/he will be paid four (4.0) TEP.If the Flight Attendant is a Res erve, it will be paid

above her/his reserve guarantee.

may
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A. APPLICABILITY OF SECTION 8

The limitations provided for herein // include all time when a Flight Attendant is assigned as
a crewmember on regularly scheduled flights, deadheads, extra sections, ferry or charter
flights, long stage length duty period and scenic flights.

B. EIGHT (8) FLIGHTS IN TWENTYFOUR (24) HOURS LIMITATION

A Flight Attendant will not be scheduled for more than eight (8) flights in any twenty -four
(24) consecutive hours unless broken by a legal rest break.

C. TWENTY¥EIGHT (28) FLIGHTS IN SEVEN (7) DAYS LIMITATION

A Flight Attendant will not be scheduled to fly more tha n twenty -eight (28) flights any seven
(7) consecutive days. The Flight Attendant may fly more than twenty -eight (28), flights in a
seven (7) day period provided s/he is not originally scheduled to do se¢

D. CHECKIN AND DEBRIEF

An on duty period will comm ence at the time a Flight Attendantfisyrequired to report for duty
or the actual reporting time, whichever is later. [nitial report gimejat the Sequence Home
Domicile // will be one (1) hour prior to scheduled departure ‘and at out -stations forty -five
minutes (:45) prior to scheduled departures. A duty period\Wwill terminate fifteen minutes (: 15)
/I after final block arrival of a flight at the Sequence Homeé"Domicile // and fifteen minutes
(:15) after block arrival of a flight at an out -station.

1. A Flight Attendant is required to bemat the,aircraft forty -five minutes (:45) prior to
departure.

2. Flight Attendants are responsible for themselves.
E. DUTY PERIOD

A Flight Attendant will not be scheduled to be on duty for more than ten hours and thirty
minutes (10:30) // ( except ' when.a Long Stage Length Duty Period, Section 10.DD. [Long
St age L efihewdhihojbe requiredtoremain on duty in excess of twelve hours and
thirty minutes (12:30) ineluding of a Long Stage Length Duty Period, Section 10.DD. [Long
St age L 4 mNgiwithsémnding the duty limitations contained in this Paragraph, in the
event of an ifregulaf operation a Flight Attendant will be required to remain on her/his
sequence until the aircraft returns to the Home Sequence Domicile even if doing so requires
the Flight Attendantto exceed her/his maximum duty hours except as provided in 8.G.1.,
below. lf.scheduled duty of ten hours and thirty minutes (10:30) or less subsequently exceeds
twelve hours and thirty minutes (12:30) due to irreqular 0 perations the following provisions
in 8.F..8.G4 and/or 8.H., below, will apply.

F. OVERDUTY PAY

1. Flying into or above twelve hours and thirty minutes (12:30)

If a Flight Attendantdéds duty time // exceeds t
Flight Attendant will be paid the prorated portion for any flying, including surface
deadhead, into or above // twelve hours and thirty minutes (12:30) //, attwo tim  es (2.0x)
the // trip rate // until the Flight Attendant receives legal crew rest. In no case will the
Flight Attendant receive less than one (1.0) TEP of over-duty pay paid at premium. For a
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Reserve, no less than one (1.0) TFP will be paid above the guarantee and no less than
one (1.0) TFP will be credited toward quarantee, both at straight time.

2. Flying into or above sixteen (16) hours

I f a Flight Attendantdés duty time exceeds or i
Flight Attendant will be p aid the prorated portion of the TFP value for all flying, including

surface deadhead into or above // twelve hours and thirty minutes (12:30) at three times

(3.0x) the // trip rate until the Flight Attendant receives legal crew rest.  Fora Reserve,

s/he will be paid at two times (2.0x) the trip rate above the guarantee and will be Credited

at straight time towards guarantee.

FOURTEEN (14) HOUR RUL/EO DUTY PROMINSI ONS

1. At a Domicile/Co-terminal - A Flight Attendant may be asked and may.€lect but will not
be required, to depart on a flight scheduled to land more than fourteen, (14) hours from
the beginning of her/his duty period. The Flight Attendant will be pay protected for flights
from which s/he is removed pursuant to this Paragraph. Whether s/he elects or declines
to depart, over duty pay and/or pay protection will be pursuant to 8.F., above, and 8.H.,
below, if applicable.

=2}

2. At an OQutstation - A Flight Attendant may be required¢éto depart on a flight scheduled to
land more than fourteen (14) hours from the beginning of her/his duty period only to
complete scheduled flying and only if s/he is”departing an outstation (not a domicile or
co-terminal). The Flight Attendant(s) will be\pay pretected for flights from which s/he is
removed as a result of the over duty flyinguper8iF. ;above, and 8.H., below.

. COMPENSATORY (DOUBIBUT) REST

1. Following the termination of a sequence at the home domicile in which any duty period
exceeds twelve hours and thirtyuminutes (12:30), the Flight Attendant m ust have time off
equal to double the time spent onsduty on the day the duty time exceeded twelve hours
and thirty minutes (12:30).Hithe Flight Attendant is scheduled to work during that time,
such Flight Attendant'will'be pulled from sufficient flights with pay to receive the necessary
rest.

2. A Flight Attendant may waive the compensatory rest provided per H.1., above. If the
Flight Attendant elects to waive the compensatory rest and flies a sequence that would
have beénipartially or wholly removed to pro vide such rest, the Flight Attendant will be
paid one andene-half times (1.5x) the trip rate for all flying, including surface deadhead,
of the sequence.

NIGHT RUKE/NIGHT FLYING

1. "Ifa Flight Attendant is on duty at // 04:29 AM local time (except for an APSB who has not
had a flying assignment prior to the APSB assignment during the same duty period), s/he
will not be required to remain on duty beyond 8:30 AM (initial departure stat ion time of
that duty period) . The Company may build single-duty period sequences with one (1)
return to domicile outside these parameters, but the Flight Attendant will not be scheduled
for additional flying after the return to domicile.

2. lf the duty day is projected to exceed ten hours and thirty minutes (10:30) and the Flight
Attendant is at a domicile, the ANight Ruled p

8-2
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8.E., above, as aresult of irregular operations. A Flight Attendant who is not at a dom icile
or a Flight Attendant who is at domicil e
receive the greater of two times (2.0x) the trip rate for the affected duty period or the
pay under 8.F. or 8.G., above.

J. REMAIN OVER NIGHT (RON) REST

AFi ght Att endan wibsn aniinuguslypualess lwraken by an overnight rest
period that is scheduled for at least ten (10) hours from release to report. Rest,must be
scheduled for ten (10) hours, whether // the sequence is originally constructed or atthe time
a Flight Attendant is reassigned to other flying not in the original sequence. If reagsignedythe
rest may fall below ten (10) hours only due to delays subsequent to the reassignment:

K. REDUCED RON REST

1. If a Flight Attendant on a multi -day sequence receives less than nine ‘hoursand thirty
minutes (9:30) rest from release to report, the Flight Attendant may //"be required to
remain on the sequence and be paid at two and one-half.times (2.5x) // the trip rate,
including any surface deadhead.

2. For a Reserve, s/he will be paid at one and one-half'times¥d.5x) // the trip rate above
guarantee and // will be credited at straight time teward guarantee.

L. FORTY EIGHT IN SEVEN (48/7) REST

1. Unless waived by the Flight Attendant, each FlightiAttendant must have no less than one
continuous forty-eight hour (48:00) ‘peried free from all duty within any seven (7)
consecutive day period. This period is caleulated from release to report.

2. Forty-Eight in Seven (48/7) Operationally impacted

a. // AFlight Attendant may, following the completion of a sequence that creates a forty -
eight (48) in seven (7) violationfin conjunction with a subsequent sequence, contact
Crew Scheduling atleasttwo (2) hours prior to check-in (of the subsequent sequence)
at her/his domi€ile’and,advise Crew Scheduling that, as a result of operational changes
to her/his schedule, s/he will lose the forty -eight (48) in seven (7). Crew Scheduling
must then gnodify the original or subsequent sequence (via SIP of the original
subsequent sequence or legally scheduled deadhead) to restore the forty-eight (48)
in seven (¥). ,The Flight Attendant will not suffer a loss of pay as a result of such
scheduleyadjustment.

b. #if “theyFlight Attendant did not waive forty -eight in seven (48/7) s/he cannot be
required to depart if the forty-eight in seven (48/7) cannot // be restored; however,
s/he may elect to take the original and subsequent sequences unaltered. If s/he does
so, the Flight Attendant will be paid one and one -half times (1.5x) t he trip rate for the
first duty period of the subsequent sequence.

M. DOMICILE REST

A Flight Attendant will have a minimum of eleven hours and thirty minutes (11:30) from
release to report scheduled between sequences at the home domicile unless s/he elects
otherwise.
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Scheduled Domicile Rest

If eleven hours and thirty minutes (11:30) is scheduled and the Flight Attendant does not
receive at least ten hours and thirty minutes (10:30) rest from release to report, the Flight
Attendant's schedule will be adjusted (via SIP or assignment of a Like Sequence(s)) to
provide eleven hours and thirty minutes (11:30) rest from release to report. The Flight
Attendant will not suffer a loss of pay as a result of such schedule adjustment.

Reduced Domicile Rest Operationally Impacted

When a Flight Attendant schedules herself/himself with fewer than eleven houts.and.thirty
minutes (11:30), release to report, at home domicile, and that rest is¢operationally

reduced, the schedule adjustment and pay protection outlined in M.lsmabove, will not

apply. The Flight Attendant will be responsible for the second sequence)if CFR rest
requirements are met.

Domicile Rest Waived By Flight Attendant

To provide CFRrequired rest, the Flight Attendant may chogseéito'drop the sequence, pick
up the sequence at a SIP or via deadhead (duty limitations would apply), or to work a

mutually agreed-to alternate assignment if such assignmentsis available. Pay protection
does not apply.

. WAIVER OF CONTRACTUAL REST

A Flight Attendant who waives any contractually required rest, and who then operationally

would fall below any CFR-required rest periotdpwilllbe pulled from sufficient flights to resolve

the CFR illeqgality. The Flight Attendant will.not be’paVy protected.

. DEADHEAD
See 8.U. [Surface Deadhead], below{ and Section 10.X. [Deadhead]

. MONTHLY MAXIMUM (1482 TFR / 90 FLIGHTS)

A Flight Attendant willynet be scheduled to fly sequences totaling more than one-hundred
eighteen and two-tenths)(118:2) TFP or ninety (90) flights, whichever is less. A Flight
Attendant may, at her/his option, exceed the monthly maximum.

. CONTACTABILITY WHILE ON DUTY OR ON A LAYOVER

A Hight Attendant will not be required to keep the Company advised of her/his whereabouts
during the off duty’periods.

1

If contacted by a Company employee during an on duty period (from report to release)
anditeld to contact Crew Scheduling or Inflight manag ement, a Flight Attendant must do
S0 as soon as feasible.

If contacted during an off duty period (during a RON) and told to contact Crew Scheduling,
a Flight Attendant may, but is not required to do so. S/he will be required to contact Crew
Scheduling assoon as feasible after the commencement of her/his next duty period.

If a Flight Attendant is contacted by Crew Scheduling during an off duty period (RON) and
elects to answer or return the call, s/he will be required to accept any assignment that is
legal under the CBA and the FARSs.
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4. No Flight Attendant will be denied the ability to check -in to a hotel, or to exit a hotel
shuttle, because s/he chooses not to contact Crew Scheduling at that time.

R. NOTIFICATION OF DELAY OR CANCELLATION

When a scheduled departure is appreciably delayed, or the flight is cancelled, the Company

will make every effort to notify the Flight Attendant (s). If the Company becomes aware that

a flight following a RON is being delayed, the Company will advise the Flight Attendant(s)

before they depart the arrival airport or within two (2) hours after block -in bygleaving a
message containing information about “the del ay
Company has knowledge within these timelines and fails to notify the Flight Attendant,'s/he

will be paid as provided for in 8.K., above.

S. NATURAL DISASTERS AND ACTS OF WAR

1. In the face of natural disasters or acts of war, the primary focus_of the, Association and
the Company will be the safety of the crew when scheduling“er reassigning Flight
Attendants to fly into or out of areas affected by imminent orpresent natural disasters or
acts of war.

2. When a natural disaster and/or act of war is imminent ‘er#present, and a need for
rescheduling or reassigning crews becomes apparentsthe Manager of Crew Schedulingor
her/his designee will contact the MEC Presidentior her/his designee //. Contact with the
AFA appointed representative will be maintainedyuntil,such time as all crewmembers have
been returned to domicile.

3. Ifthe flight deck crewmembers are released frem flying into or out of a city, or laying over
in a city affected by such natural disaster and/or act of war, the Flight Attendant
crewmembers will be released as,well. Every effort will be made to keep crews together.

4. It may be necessary to exceed daty limitations in order to remove Flight Attendants from
danger and in order to bring ‘custemers out of a city impacted by natural disaster and/or
acts of war.

5. On a caseby-case basispwith the mutual agreement of the parties, the scheduling
limitation of tendiours“and thirty minutes (10:30) of duty outlined in // 8.E., above, may
be exceeded,to gemoeve crews from or to avoid danger and/or to facilitate bringing
customers out of‘asdisaster area. The compensatory rest outlined in // 8.H., above, and
any goi her applicable Sections will apply, and
first return to'demicile. Additionally, the two times (2.0x) (three times (3.0x) as applicable)
raté of payywill apply to any TFP flown after ten hours and thirty minutes (10:30) of duty.
If ten_hours and thirty minutes (10:30) are exceeded mid-flight, such pay will be
retroactive to block-out of that flight.

a.» Crews that exceed suchduty limitations to perform such work will be deadheaded one
way (in either direction) in passenger seats.

b. Such seguences will be treated on the same basis as regular parings for the purposes
of trip trading and placement into OT. Since this is currently a manual procedure, the
Flight Attendant must contact Crew Scheduling, until the trading system can recognize
such sequences.
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T. BASE TURNS

1. A Flight Attendant may pick up a Base Turn which consists of a sequence on the same
day another sequence terminates at domicile. Flight Attendants must allow a minimum
of one hour and forty -five minutes (1:45) block -to-block between sequences and the total
Base Turn duty day of the combined sequences may not exceed fourteen (14) hours in
accordance with CFER limitatiors.

2. If the total Base Turn duty day of the combined sequences contains ten hours@and thirty
minutes (10:30) or less, all language in this Agreement regarding such duty limitations
and pay will continue to apply.

3. Ifthe total Base Turn duty day of the co mbined sequences is scheduleddor.mere than ten
hours and thirty minutes (10:30) then the Flight Attendant will be considered to have
waived all duty limitations and premium pay for that day triggered by*éxceeding ten hours
and thirty minutes (10:30) or ab ove.

4. A Flight Attendant will not suffer a loss of pay for misconnects between sequences
comprising a Base Turn.

5. A Flight Attendant must submit an Activity Claim Formt to receive the applicable Minimum
Pay Rules pursuant to Section 21.D. [Minimum PayRulé&], except for the Sit Pay minimum
pay rule on both sequences.

6. A Flight Attendant will receive per diem for the entire’duty day containing the Base Turn
and must remain contactable.

7. A Flight Attendant will not receive the'Sit"Pay per Section 21.D.5. [Sit Pay] for the sit
created between the two (2) sequences that comprised the Base Turn unless there is a
subsequent delay of two (2) offmere hours between the sequences, that adds to the
already existing sit time.

U. SURFACE DEADHEAD

1. A Flight Attendant‘engaged in surface deadhead will be deemed to be on duty for pay,
duty and rest limitation .purposes whether such deadheading is performed at the
beginning, middle .onend of a series of flights.

2. The set times. for'surface deadhead between the following cities are:

SFOIL.OAK, | T hour LAXT ONT | 2 hours, 15 minutes
SE@i. SIC | 1 hour LAXT BUR | 1 hour, 30 minutes
SJET OAK | 1 hour, 15 minutes SEAI BFI 30 minutes

LAXT SAN | 2 hours, 24 minutes SEAI PAE | 1 hour, 15 minutes
LAXT SNA | 1 hour, 15 minutes

3. If the time is more than five minutes (:05) longer than the times listed above, or for city
sequences not listed above, the crewmembers will be required to call Crew Scheduling
immediately after the surface deadhead for any necessary schedule adjustments. Failure
to call Crew Scheduling at the time will negate any schedule change for the next duty day;
however, the compensation will still be paid if the times listed above resulted in a Flight
Attendant going over duty.
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What is the maximum | can be scheduled to be on duty?

Section 8 establishes restrictions for assignments to a Flight Attendant. Prior to scheduled
check-in for the duty period, you can only be scheduled to remain on duty for ten hours and
thirty minutes (10:30). After scheduled check -in, you may be reassigned to duty that is
scheduled for no more than twelve hours and thirty minutes (12:30). This does not apply to
bid charters. Section 33 [Charters]

What is the maximum | can be scheduled to be on duty if | opt in, pick ~upgtrade

into or preference and awarde d a Long Stage Length Duty Period?

You may only be scheduled to remain on duty twelve hours and thirty minutes (12:30). Crew

Scheduling may NOT involuntarily assign/reassign you a Long Stage LengthaDuty Period. A

Reserve may opt in but will NOT be required to fly or accept any sequence with a’l. ong Stage

Length Duty Period. It may not be assigned as a JA assignment. Refento"Section 10.DD.

[Long Stage Lengthél] for fur t'h enx information r ¢
Section 8.E. [Duty Period]

What is the maximum | can be required to remain on duty2

You can be scheduled to remain on duty twelve hours,and thirty minutes (12:30). You may

be required to depart on a flight scheduled to land after*fourteen (14) hours from the

beginning of the duty period only if you are at aproutstation and only to complete scheduled

flying. You may elect, but cannot be required, to depart on a flight scheduled to land more

than fourteen (14) hours from the beginningyof the duty period if you are departing any

domicile or co-terminal Section 8.F. [Over Duty Pay]and 8.G.[ iFour t een (14) Hour
This does not apply to bid charters Section 38 [Charters].

May a Flight Attendant be assigned te'a different sequence once the requirement
of compensatory (double out) rest _dnder Section 8.H. has been satisfied?

No. The Flight Attendant may“enly.be required to fly the remaining flights on her/his original
sequence via a legallypscheduled positioning flight or at a SIP Section 8.H. [Compensatory
(Double-Out) Rest]. [Seetalso Arbitration #77 -97 (Horowitz 8/19/98)]

If I am scheduled forgteny(10) hours but receive less than nine hours and thirty
minutes (9 :30), release to report, of crew rest at a RON station, how does that
affect my nextidutyypéeriod?

Examples:

A'Flight#Attendant receives less than nine hours and thirty minutes (9:30) from release to
report at:a’RON station. If;

a. The following duty period has a SIP and the sequence terminates that duty period, the
Flight Attendant may // be replaced at the SIP and will be paid one times (1.0x) the trip
rate for all scheduled flights, or may be required to remain on the sequence and be paid
two and one-half times (2.5x) the trip rate until the Flight Attendant is released into rest.
If you are required to remain on the sequence, // Crew Scheduling must contact you at
or before check-in of the duty day following the short rest period. Section 8.K. [Reduced

RON Rest]

Addendum 8 - 1
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Example : Seattle-domiciled Flight Attendant has unscheduled reduced rest in LAX and
her/his scheduled sequence is to fly LAXSEAGEGSEA. S/he flies LAXSEA and // is
replaced at the SIP. S/he will be paid for her scheduled duty period at one times (1.0 x)
the trip rate. If the Flight Attendant // is required to remain on the sequence, she willb e
paid two and one-half times (2.5x) the trip rate for // the entire sequence.

b. The following duty period has a SIP but the sequence does not terminate that duty period,
the Flight Attendant will remain on the sequence and be paid two and one-half times
(2.5x) the trip rate until s/he is released into rest.

Example : Seattle-domiciled Flight Attendant has unscheduled reduced rest imyLAX*and
flies her/his scheduled sequence LAXSEALAX, goes into rest and flies LAXGEGSEA on
the third day. The // entire sequence including any surface deadheadiwill be paid at two
and one-half times (2.5x) the trip rate.

c. There is no SIP and the sequence terminates that duty periodgthe Flight Attendant will
receive two and one-half times (2.5x) the trip rate for the entire“isequence until s/he
receives domicile rest.

I

6. Can | waive contractual crew rest limitations?

Yes, // during or after the line-construction process. Youmay waive the forty -eight (48) hours
off in seven (7) consecutive day period to twenty’-four (24) hours in accordance with current
CFR's, and Flight Attendantsmay waive the scheduled domicile rest of eleven hours and thirty
minutes (11:30), release to report, down'to nine_(9) haurs, release to report, in accordance
with current CFR's. Flight Attendants may also waive crew rest before or after Recurrent
Training per Section 30.A.4.b. [Rest]), and they may waive compensatory rest under Section
8.H.2. [Compensatory (Double-Out) Rest] No other rest limitations can be waived. If you
waive forty -eight and seven (48{r) during the bidding process, that does not mean you have
waived the forty -eight and seven (48/7) provision for the entire bid month.

7. Whatis a Base Tur n?

A Base Turn is whengyou'pick up a sequence on the same day another sequence terminates
at domicile. You mustfallew a minimum of one hour and forty -five minutes (1:45) block-to-
block between sequences and the total duty day may not exceed fourteen (14) hours in
accordance with CERylimitations. Section 8.T.1. [Base Turns].

8. When do ['receive® Over-Duty Pay?

You willgreceive Over-Duty Pay for the prorated portion for any flying, including surface
deadheadg@at two times (2.0x) the trip rate for any flight(s) // flown into or above twelve //
hours and thirty minutes (12:30). In no case will you receive less than one (1.0) TFP of Over-
Duty Pay paid at premium. If on Reserve, no less than one (1.0) TFP will be paid above the
guarantee and no less than one (1.0) TFEP will be credited toward guarantee, both at straight
time. //

If your duty period was projected to or actually did exceed sixteen (16 ) hours, // you will
receive Over-Duty Pay for the prorated portion for any flying, including surface deadhead at
three times (3.0x) the trip rate for any flight(s) flown into or above twelve hours and thirty
minutes (12:30) . Section 8.F. [Over-Duty Pay].
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9. How am | paid if | pick up a Premium OT sequenc
and actual duty exceeds twelve hours and thirty minutes (12:30)?

You will be paid over-duty pay for the prorated portion of any flying, including surface
deadhead at two times (2.0x) the trip rate for any flight(s) flown into or above twelve hours
and thirty minutes (12:30), and then the applicable Premium OT or JA premium will be added
to that rate after subtracting out the base rate at straight time. In no case will you recei ve
less than one (1.0) TEP of Over-Duty Pay paid at two times (2.0x) the trip rate and then the
applicable Premium OT or JA premium will be added to that rate after subtractingfout the
base rate at straight time.

For Premium OT paid at one and one-half times (1.5x) the trip rate:

You will receive applicable pay at two _and one-half times (2.5x) the trip rate (2.0x over -
duty + 1.5x Premium OT i 1x straight time = 2.5x). In no case will&/ou receive less than

one (1.0) TFP of over-duty and one and one-half times (1.5x)/Premium OT paid at two
and one-half times (2.5x) the trip rate.

For Premium OT paid at two times (2.0x) the trip rate:

You will receive applicable pay at three times (3.0x) the triprate (2.0x over -duty + 2.0x
Premium OT 1 1x straight time = 3.0x). In no case will you receive less than one (1.0)
TFEP of overduty and two times (2.0x) Premium©OT paid at three times (3.0x) the trip
rate.

For JA or Premium OT paid at two and oné=half times (2.5x) the trip rate:

You will receive applicable pay at three and one -half times (3.5x) the trip rate (2.0x over -
duty + 2.5x JA/Premium OT i 1x straight time = 3.5x). In no case will you receive less

than one (1.0) TEP of over-duty*and two and one -half times (2.5x) JA/Premium OT paid
at three and one-half times (3:5x) thé trip rate.

I f you haveomicked up a Premium OT sequence ofr
your duty period exceeds Ohis projected to exceed sixteen (16) hours, you will be paid the

prorated portion of the LFP value for all flyin g, including surface deadhead into or above

twelve hours and thirtyaminutes (12:30) at a minimum of three times (3.0x) the trip rate and

then the applicable Rremium OT or JA premium will be added to that rate after subtracting

out the base rate at siraight time (Section 8.F. [Over-Duty Pay] , 9. D. [ Compan
Assign JA] anch9.ExfPremium Open Time]).

10. Can | hescontacted by the Company during crew rest?

Yes, anee. However, you are not required to be contactable. Sect i on 8. Q. [Contact

11. Doyl have to advise the Company of my whereabouts on layovers?

No. However, if you are not going to be at the crew hotel, it is a good idea to advise a
Crewmember of your whereabouts so that you may be reached in case of family emergency
or a change in schedule. Section8.Q.[ Cont act.abi l i tyé]
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If a day in my sequence goes over twelve hours and thirty minutes (12 :30) duty
and | am returned to my Sequence Home Domicile  for a RON, when do | receive
compensatory (double  -out) rest?

If you remain on your sequence, your per diem will continue while at domicile and you will
receive compensatory (double-out) rest at the termination of your sequence or APSB
assignment //. You will be provided with a hotel at domicile upon request. However , if you
are reassigned to a new sequence following the RON at domicile, you will receive your double
rest at that time prior to beginning the new sequence or APSB assignment

What are the CFRs concerning rest and duty for Flight Attendants?
WARNING- CFRs may not be waived by either the Company or the // ElightsAttendant.

Federal Aviation Administration flight time duty limitations for Flight "Attendants were
implemented on January 31, 1996. The rules are // summarized as follows:

Duty period limit fourteen (14) hours report to release.
Scheduled rest must be nine (9) hours release to report.

Rest may be scheduled, or operationally reduced, to eight (8phowurs, if the Flight Attendant is
scheduled for a subsequent rest period of at least ten10)/Co msecutive hours within twenty -
four (24) hours following the commencement of the feduced®rest period. Extensions on duty
limits can be made when additional Flight Attendants are assigned to the flights contained in
that duty period.

Flight Attendants must have twenty-fouri(24)shourséfree from all duty in any seven (7)
consecutive CALENDAR days.

For scheduling purposes under theéSe, rules, the Company will, as required contractually,
continue to schedule in excess of the/CFRrequired rest (i.e. eleven // hours and thirty minutes
(11:30) release to report at domigile‘and ten hours (10:00) release to report at RON stations).
Reserves will be assigned aften//\domicile rest of eleven // hours and thirty minutes (11:30)
release to report.

I

Flight Attendantsfdoing sequence trades or pick-ups or other schedule adjustments must allow
nine (9) hours free and clear for required rest and must allow for twenty -four hours (24:00),
from release toreport, off in any seven (7) calendar days.
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A. JUNIOR AVAILABLE (JA) DEFINITION

Junior Available (or Junior Assignment) (JA) -- When a Flight Attendant is required to work
on her/his //scheduled day off, or when Crew Scheduling assigns a Flight Attendant any
additional flying after a completed scheduled sequence. Such additional flights or sequences
must be legally scheduled. A Flight Attendant may be required to remain on duty after being
JA'd at the completion of a sequence up to twelve hours and thirty minutes (12:30) for that
duty period [See Arbitration number 48 -98 (Knowlton 2/23/99)].

B. INELIGIBLE FOR JA DURINGACATION / PTO

A Flight Attendant will not be contacted for a JA during her/his vacation, including on‘the last
day of her/his vacation. A Flight Attendant may not be junior assigned intogher/his vacation

days.
C. MEANS OF CONTACT FOR JA

Flight Attendants may be contacted for JA duty by the following methods.only:

1. When contacted in person on Company property or at the airport'during scheduled duty
on a scheduled day of work.

2. Telephone contact at the Flight Attendant's primary.eontact number on file with C rew
Scheduling after scheduled checkin for her/his sequencé: Flight Attendants must provide
a contact number to Crew Scheduling.

D. COMPANYG6S RIGHT TO®ASSI GN JA

The Company will have the right to assignithe JA Flight Attendant to all regular and extra

section flights or sequences and charters operated to which positions are not filled from the

Reserve Flight Attendant pool but©nly'in compliance with the rules listed below. Long Stage

Length Duty Pe®tilodl seqguences may NOT be JAO6d, ut
the ten hour and thirty minutés.(10:30) maximum duty period provisions.

1. A Flight Attendant who is'/4assigned JA and flies will be compensated // as follows:

a. /I The Flight"Attendant who is assigned JA and flies the JA willreceive two and one-
half times#«( 2.5%) the appropriate // trip rate for all flights flown or scheduled, including
surface‘deadhead, as a JA or for flights from which the Flight Attendant was pulled at
one/fimes (M0OX) the trip rate, whichever is greater.

b. dnaynoy event will the Flight Attendant be compensated for fewer TFP(s) than
igmmedi ately prior to being JAOGM

c. /I'The Flight Attendant will be paid the greater of what s/he was scheduled to fly or
what s/he actually flew including JA premium.

d When a Flight Att endatantthéed acsormpeleant i/dn JOA6 dt he |
scheduled sequence // to a RON which results in flying on a scheduled day off, the
Company will return the Flight Attendant to the Sequence HomeDomicile on an AAG
flight(s) at the earliest possible time, while avoiding flight cancellation due to crew
shortage. Compensation will be set at one (1.0) TFP for each four (4) hours calculated
from the time the Flight Attendants terminates in the overnight city until fifteen
minutes (:15) after the Flight Attendant actually arrives at the Sequence Home
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Domicile. (Over two (2) hours will count as a full four (4) hours; two (2) hours or less

will not count). The Flight Attendant will also receive two and one-half times (2.5x) //

the trip rate for any flights flown // including surface deadhead // following the

compl etion of the Flight Attendantds origin
returned to the Sequence HomeDomicile //.

e. If the Company junior assigns a Flight Attendant out of order, the Flight Attendant
who actually flies the JA will be paid two and one-half times (2.5x) the trip rate for
the sequence and an additional one-half times (0.5x) the trip rate for the ertor. The
Flight Attendant who should have been junior assigned to the sequenceswill be pay
protected at two and one-half times (2.5x) the trip rate for the sequencex The'pay will
be in addition to any other applicable premium(s). No other FlightAttendant will be
due any compensation.

f. A Flight Attendant who picks up and flies a JA sequence or portion.of a JA sequence
will receive two and one-half times (2.5x) the trip rate for allflights.flown or scheduled,
including surface deadhead, in the sequence or portion ofia Sequence which originated
as a JA sequence.

g. A Flight Attendant who is on a JA trip w hich changes when s/he arrives at the airport
will be paid two and one-half times (2.5x) thedtripfrate’on all flights flown including
surface deadhead in the originally scheduled sequence or in the revised seguence,
whichever is greater of the two.

2. When Cew Scheduling must juniorlfassignnadFlight Attendant for a sequence, the
assignment must be given as follows:

a. The assignment may be given no eatrlier than the calendar day prior to the departure
of the sequence.

b. If the JA is made the day prior to the sequence departure, the monthly seniority list
must be used startingwwiththe most junior // available Lineholder on duty // no earlier
than midnight {12:00. AM)"the day prior in the domicile from which the sequence
departs who is €ompletely legal for the flight or sequence to be assigned. If there is
no such Flight)Attendant available, scheduling will start over, contacting the most
junior available Lineholder on duty // that requires the least amount of future flights
to be pulled tosmake such Flight Attendant legal for the JA flight or sequence to be
assigned.

c. dfsthedNA is made such that the Flight Attendant is given additional flying on the same
day that s/he completes a scheduled sequence, it must be legally scheduled (see also
9.A4 above). The monthly seniority list must be used starting with the most _junior
available Lineholder on duty that day. If there is no such Flight Attendant available,
scheduling will start over, contacting the most junior _available Lineholder on duty that
requires the least amount of future flights to be pulled to make such Flight Attendant
legal for the JA flight or sequence to be assigned.

d. A Flight Attendant awarded a reserve line cannotbe J A6 d . However , when
picks up a sequence on day(s) off s/he will be considered a Lineholder for the purposes
of this provision and may be JA&6d at the comj
JA assignment releases bymidnight (12:00 AM) of that day and is made part of the
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same duty peri od. A Lineholder who picks
contacted at check-in for the reserve assignment or while the reserve assignment is
in progress.

e. A Flight Attendant who is workingaJAsequenc e i S not el i gible

after check-in of her/his subsequent sequence (the one following the JA).

f. A Flight Attendant is ineligible to be assigned JA on day(s) on which s/he has given-
away or traded sequences from her/his original line p rovided that no additienal flying
is picked up or traded and place on those same day(s).

1. Example a: A Flight Attendant has a 3-day sequence on days 1,28. S/he drops
the 3-day sequence and picks up, or trades into, a 2-day sequence.omdays 1 and
2. S/he is ineligible to be assigned JA for day 3.

2. Example b: A Flight Attendant has 2 touching 2-day sequences on days 1,2.3.4.
S/he drops the second 2-day sequence on days 3 and 4 and picks up or trades
into a turn on day 4. S/he is ineligible to be assigned.JAvfor day 3, but is eligible
to be assigned JA for day 5.

g A Flight Attendant whao ha%sS been JAObawaymay
the entire JA seguengef or | egal | vreabtinP 6 d

electronic trip trading system. A JA sequence.or portion of a JA sequence may also
be traded or given-away as a Jet Bridgef Trade..The JA premium will follow a traded
JA sequence or portion of a JA seguence.pursuant to 9.D.1.a., above. JAIl sequences
cannot be traded with Open Time.

3. For the purposes of generating the JA assignment list, a Lineholder, or a Reserve who has

picked up a se@uence on a day of f wil kin be

at domicile, while on a layover, an'd up to release at domicile.

4. If the JA assignment.will cause the Flight Attendant to go below twelve (12) minimum
days off, or will not provideaforty -eight (48) hours rest within seven (7) days, Crew
Scheduling must inform the Flight Attendant and s/he may decline the assignment. If
accepted, all payqprovisions will apply to the JA assignment.

5. When a Flight Attendant is / assigned a JA sequence// and s/he reports s/he and/or
her/his child*er gualified family member is sick at that time, such Flight Att endant will not
be chargedwith¥a sick day, but s/he may be required to produce verification of her/his
own, her/ his childés or qlithd FightiAtteddant praaicesy
a doctor's'statement dated within forty -eight (48) hours of the JA call, which is turned in
priQf to departure of the next scheduled sequence, no points will be charged under Section

32 [Attendance].

6. The Company will provide a list of Flight Attendants junior assigned and those who were
legal and available for those assignments to the Association upon request.

7. No JAO6iIi ng will be all owed between domici l

8. The Manager of Inflight Crew Scheduling, or designee, will confer with the Association

Scheduling Chairperson, or designee, prior

up
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E. PREMIUM OPENIME (OT)

Crew Scheduling may declare periods of premium pay for OT and designate individual

sequences as premium pay sequences. Once posted, it may not be revoked. However, if the

sequence is assigned to a Reserve, the premium will not apply.

1.
2.

The Company will publish notification of Premium OT on the Flight Attendant webpage.

A Flight Attendant who picks up Premium OT will receive a minimum premium ef one and
one-half times (1.5x) the applicable rate of pay.

Premium OT trips may be traded; however, the premium pay will not follow the seguence.
The Premium OT sequence will be converted to a regular sequence upen being traded
and will be paid at straight time if flown. The same sequence may be converted back to
Premium OT only if Crew Scheduling once ajain designates the seguence.as Premium OT
while the sequence is in Open Time.

A Flight Attendant who is on a Premium OT trip which changesywhen s/he arrives at the
airport will be guaranteed no less than the number of TFR onginally scheduled. S/he will
be paid the premium attached to the originally -scheduled Premium OT sequence and paid
that rate on all flights flown including surface deadhead’in,the revised sequence. If the
revised sequence is worth less TFP than the originallyscheduled Premium OTsequence,
the Flight Attendant will also be compensatedytheyTFP value of the difference between
the two paid at straight time.
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1. What is AJunior Availabilityo?

Junior Available (JA) occurs when a Flight Attendant is required to work on scheduled day(s)
off or when Crew Scheduling assigns additional flying after a completed sequence. The
Company may assign flights or sequences not filled by the reserve pool. A Flight Attendant
who is JA'd will be compensated // as follows. Section9.D.1. [ Company 6s Right to /

PAY:The GREATER of the following:

a. Two and one-half times (2.5x) the trip rate fo r all flights flown or scheduled _ificluding
surface deadhead, as JA.

b. One times (1.0x) the trip rate for all flights lost , including surface deadhead,duete JA.
I

2. Whatif I am // JA'd after the completion of my sequence to a RON#which results
in my flying on a scheduled day off?
I

a. The Company must return you to home domicile at thes@arliest possible time.
b. You are compensated at one (1.0) TFP for each four(4) hours computed as follows:

Starting from the time you terminate at the RON ‘¢ity until fifteen minutes (:15) after
block-in at domicile.

1. Over two (2) hours will count as four/(4) hours
2. Two (2) hours or less will not count
AND
c. You// will be compensatedd/ as follows:

Two and one-half times (2.5%).the trip rate for all flights flown or scheduled _including
surface deadheadfollowing the completion of your scheduled sequence and until you
are returned togthe Seguence Home Domicile. //

3. What is the differencebetiveen being JA'd and being reassigned?

JA flying occurs gn'days yeu are scheduled to be off // or after the completion of a scheduled

sequence. Any-atherreassignments occur on days you are already scheduled to fly, although
due to irregalanoperations they may carry into days you were scheduled to be off. Sections
9A. [ Juni o A&/al0.IRaRehssigninents].

4. How amg'paidif | am JA'd?

JA Example

If yousare given an assignment as a JA, you will be compensated // two and one-half times
(2.5x) the trip rate for all flights flown or scheduled as a JA, including surface deadhead, or
at one times (1.0x) the trip rate for flights from which you were pulled //, whichever is greater.

In no event will you be compensated for fewer TFP than prior to be ing JA'd.
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EXAMPLE as shown on a pay detail:

Assume // you /I fly the following JA // sequence.

FLT RS 1.0 DPM 1.5 2.5 3.0 ADPG
NBR CD ORG DST TRIP MIN TRIP TRIP TRIP MIN
460 J5 SEA - SJC 2.1

421 J5 SJC - SEA 2.1 0.8

In the example noted above, you will be paid four and two -tenths (4.2) TFP at tworand one-
half times (2.5x) times your normal step rate _and 0.8 TFP for the Average Buty‘Period
Guarantee (ADPG) at your normal step rate. //

If you had been pulled from a sch eduled sequence worth eight (8.0) TFP o fly the example
noted above, you would be paid the greater of your scheduled flying or_ the JA flying //.

So, in this situation, you would be paid the value of your // JA flyings/l even though it is less
TFEPbecauseitis // worth more than the value of the // original scheduled flying you // would
have flown at straight time.

If you had been // JA'd at the end of your scheduled sequence // ta'a RON which results in
flying on a scheduled day off, the Company will return you te" //, Sequence Home Domicileon
an AAG flight(s) at the earliest possible time, while avoidinggflight cancellation due to crew
shortage. You will be paid one (1.0) TFP for eachgoury(4) hours from the time you arrive in
the overnight city until fifteen minutes (:15) after‘you”arrive at your // Sequence Home
Domicile in addition to the // two and one=halftimes /A ( 2.5x) trip rate for any flights flown
(including surface deadhead) on the day following,the unscheduled RON as follows: (over two
(2) hours will count as a full four (4) hours; two (2) hours or less will not count).

EXAMPLEas shown on a pay detail
You are LAX domiciled and scheduled to fly the following sequence:

FLT RS 1.0 DPM 15 2.5 3.0 ADPG
NBR CD%¢ORG DST TRIP MIN TRIP TRIP TRIP MIN
Dayl 505 LAX" - PDX 25 15
Day2 538 PDX - LAX 25 15 2.0

/[Between hard timeythe Duty Period Minimum (DPM), and the Average Duty Period
Guarantee (ADPG)y.the sequence pays ten (10.0) TFP.

When you return to LAX you are Junior Assigned to do some additional flying. The additional
flying results, invthe following:

EXAMPRE"as shown on pay detail:

FLT RS 1.0 DPM 15 2.5 3.0 ADPG
NBR CD ORG DST TRIP MIN TRIP TRIP TRIP MIN
Day1 505 LAX - PDX 25 15
Day 2 538 PDX - LAX 25
091 J5 LAX - SEA 2.8
Day3 592 J5 SEA - LAX 1.2 2.8 1.7
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Pay for the reassigned sequence would be as follows:

5.0 TFP atone times (1.0x) rate

2.7 TFP for Duty Period Minimum (DPM)

5.6 TFP attwo and one-half times (2.5x) rate for JA
1.7 TFP for Average Duty Period Guarantee (ADPG)

You arrive in SEA at 11:40 PM on Day 2. On Day 3 you depart SEA and arrive in LAX at 11:10
AM.

You would also receive three (3.0) TFP per Section9 . D. 1. c . [Compamwyds Ri ght
for the unscheduled RON of twelve hours (12:00) from block -in at SEA to fifteen“minutes
(:15) after block-in at LAX.

May | pick up Premium OT _ on vacation?

Yes.

May | pick up Premium OT __ in a domicile other than my own?2

Yes. EachPremium OT sequence will count as one (1) of your monthly limit of two (2) out-
of-domicile pick-ups.

Are Reserves assigned sequences prior to Crew, (Scheduling offering Premium OT?

This is subject to Crew Schedulingd discretion /1.

How will | be paid if picked up a Premium OT, seguence or | am JA'd to a sequence
which changes when | arrive at the airport?

If your sequence is changed when you arrive at the airport, you will be guaranteed at least
the number of TFP originally scheduled. You will be paid the premium attached to your
Premium OT sequence which will befno less than one and onehalf times (1.5x) the trip rate
for all flights flown including surface‘deadhead, and brought up to the TFP value of the original
assignment at straight time,//"and// two and one-half times (2.5x) the trip rate for all flights

fl own or se€sheduled if you have been JAOGd.
Premium Q#(1.5x).4Original Sequence: 99 SEA - ANC 40 TFP
204 ANC - SEA 40 TFP
Changed,when'you arrived at airportto: 310 SEA - SAN 3.0 TFP
113 SAN - SEA 3.0 TFP
Examplepasshown on pay detail:
FLT RS 1.0 4 15 25 3.0 TRIP
NBR CD ORG DST TRIP MIN TRIP TRIP TRIP GRNTE
310 J5 SEA - SAN 3.0
113 J5 SAN - SEA 30 2.0

Eight (8.0) TFP total, of which six (6.0) TFP will be paid at one and one-half times (1.5x) the
trip rate and two (2.0) TFP at straight time.

If you were JA'd you will receive two and one-half times (2.5x) pay on the eight (8.0) TFP in
the originally scheduled sequence because it is worth more TFP than the revised quence.
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9. How will I be paid if | am JA'd // to a charter?

If you are JA'd to a charter sequence, you will be paid two and one-half times (2.5x) times
the trip rate for all flights other than the charter segment, and three and one -half times (3.5x)
the trip rate for the charter segment. Section 33.C3 [ JA6d t o a Charter]

EXAMPLE, as shown on pay detail:
You are Junior Assigned to fly the following charter sequence (7505 is the charter segment):

FLT RS 1.0 4 15 2.0 2.5 3.5
NBR CD ORG DST TRIP MIN TRIP TRIP TRIP%, TRIP
7505 LAX - PDX 2.5
538 (DH) PDX - LAX 25 0.8

Pay for the Junior Assigned charter sequence would be as follows:
2.5 TFP atthree and one-half times (3.5x) the rate
2.5 TFP attwo and one-half times (2.5x) the rate
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PREFERENTIAL BIDDING SYSTEM

The Company will utilize and maintain a Preferential Bidding System (PBS), meeting the
requirements in this Section and any other terms, which have been mutually agreed upon by
the Company and Association, for the construction and awarding of flight schedules and
Reserve Lines of Time. The Company will provide montHy bid packages and awards.

1.

Flight Attendants will use the PBS// agreed to by the parties unless an alternative method
has been approved by the Company and the Association. A method of // alternative
bidding will be made available to Flight Attendants in the event of a system failtre.

A Standing Joint PBS Committee will be composed of three (3) members ftom the
Company and three (3) members from the Association. The Association, members will
have continuing PBS involvement in conjunction with the Scheduling Committee.

The Joint PBS Committee will oversee PBS implementation,sdevelopment and

administration of any PBS. The Association members will be prowvided equal access to

verify system settings, coshSit rrai nt's and

limitations/restrictions, provided that, if the applicable Contract ‘does not permit the
Association to acquire its own copy of the software, themthe.Association will be provided
access to the Companyés cfopy adegusemesetting
constraints and parameters).

The Company will payd alh flight pay | oss
the rates provided in Section 27.P.1.e.[OthecCompany-d e si gnat ed é]

The bidding interface will be accessible to Flight.Attendants both inside and outside the

Company6s network "(home computer via internet)

The Company will bear all eXpenses related to the initial startup and subsequent
fdebuggi ngo ofidfPBS, including but -onlopggrades,
all post-installation software modifi€ation, equipment purchases, the interfacing of current
hardware with new PBS “@emputers, the supplying of sufficient terminals for Flight
Attendants to bid ‘atfeachhdomicile and the providing for internet and network b idding
capabilities, for a.webzbased program mutually agreed to by both the Company and the
Association.

a. The Companywill not be required to supply Flight Attendants with personal computers
or infernet aecess away from work.

b. Fhe Company will make every effort to ensure that the PBS can operate on the most -
used,browsers or applicable systems.

enabl

mi

The Joint PBS Committee will develop all required PBS procedure manuals and training

programs and oversee Flight Attendant training. During any training period, a parallel
bidding procedure will be made available to Flight Attendants for familiarization purposes
prior to any new PBS system going on line. During the training months, in addition to the
Association members of the Joint PBS Committee, there will be As®ciation appointed
Trainers in each domicile (and co-terminal). The Company will bear all costs of training;
including flight pay loss for the Association members of the Joint PBS Committee and the
Association domicile Trainers. Trainers will be availabk at a minimum of once per calendar
quarter to help Flight Attendants to bid and to understand their award for the first calendar
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year after a new system is implemented.

8. No part of the PBS software or equipment will be substituted, altered or modified wit _hout
the prior written consent of the Association.

LINE OF TIME / LINE AVERAGES

A bid line will be a monthly line composed entirely of published sequences with a monthly

schedule of no more than ten (10.0) TFP above or below the monthly bid line average in the
domicil e. Each domicil ebs | i nfive @¥0 TFR gt above | | not
eighty-five (85.0) TFP. A Flight Attendant will bid in her/his domicile.

CONTRACTUAL LIMITS APPLY IN PBS
All contractual limitations on the construction of bid lines will remain in effects
METHOD OF AWARDING LINES

1. Lines will be constructed preferentially, in order of seniority,“ane Flight Attendant at a
time, with the Flight Attendant holding as many sequen c€s available at her/his seniority
that meet her/his specific preferences, such preferences.being stated in priority order
provided that those sequences do not conflict with any/known absences. Reserve lines
will be constructed using the same methodology as regularlines.

2. All monthly lines, including reserve lines in this process, will be awarded in accordance
with seniority and bid preferences. In cases where“a Flight Attendant is denied a bid
preference to ensure adequate daily wiork.coverage such assignment will be in accordance
with the bid preferences of the Flight Attendant apd forced in inverse order of seniority.
Bid preferences, which are denied in order to ensure adequate daily work coverage, will
deviate from seniority order onlysdue to unavoidabl e limitations of the PBS algorithm.

3. If a Flight Attendant has aaeserve/day at the end of a bid month, the domicile rest
requirement in Section 8.M.\[Domicile Rest] does not apply for the purposes of line
construction between the [astday of the prior b id month and the first day of the new bid
month when awarding reserve days in the new bid month.

LINE CONSTRUCTION

1. Lineholder/Reserve Minimum Days Off

All FlightAttendants will be guaranteed a minimum of twelve (12) days off per month.

Reserves will'lbe guaranteed a minimum of thirteen (13) days off in a thirty-one (31)-day

mo n.t hy Recurrent Training is not consiagsered o]
offadThe/number of days off per month will be reduced by four-tenths (0.4) day(s) for

each“day of a planned absence, rounded to the nearest whole number, excluding

Recurrent Training and month-end carry-in flying.

2. A bid line will contain no reserve days and a reserve line will contain only reserve days
and days off.

A bid line will not contain any out -of-domicile sequences, including charters.

In LAX, bid lines may consist of sequences with checkins at LAX and one, and only one,
co-terminal.
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5. All known flying, including scheduled and confirmed 14 CFER part 121 charters, will be
placed in the PBS program for bid. In no circumstances will a Flight Attendant be awarded
a charter via PBS unless s/he has indicated a preference for charter flying or has
specifically bid for a charter.

6. In no circumstances will a Flight Attendant be awarded a Long Stage Length Duty Period
via PBS unless s/he has indicated a preference for such flying or has specifically bid for
such sequence(s).

PLANNED ABSENCES / CARRN

The Company will apply any known abjsemce(s) to &

1. Carry-in(s)/absence(s)/pre-award(s) that are known at the time of bidding, wilhbe pre -
planned in the bid process and credited in the new month.

2. The credit value of the known absence(s) will be reflected in thestatal value of the line for
purposes of the line building parameters according to the below schedule, and will have
the credit value applied tgowaxrds a Flight Atte

a. Recurrent Training: zero (0); any other Company-reguired training at six (6.0) TFP per
day.

b. Vacation: four (4.0) TFP per day;

c. Leaves:two and eight-tenths (2.8) TEP per day (pay, if applicable, will be based upon
the type of leave).

PRORATED LINES DURING MONTH WITHALEAVEBRBSENCE

A Flight Attendant who will be available to wark less than an entire month will be allowed to

bid during the bidding process, and will be awarded a schedule for that portion of the month

during which s/he will be available; with the number of mini mum days off prorated based
upon the numbers of days available (e.g. a Flight Attendant returning from maternity leave
mid-month).

FLIGHT ATTENDANIS ON NBID STATUS

Flight Attendantsson @ no=bid status but otherwise eligible to bid will be scheduled out side of
the PBS system (e.g.“Trainers).

BIDDING WHICEWITHHELD FROM SERVICE

If a Flight/Attendant is withheld from service by the Company at the time of bid closing s/he
will be\allowed to bid for a schedule for the following bid period in accordance wit h this
Section.

BID PACKETS AND BIDDING TIMELINES

1. Bid packets will be made available electronically via a home access computer system and
the Company computer terminals located in each domicile on or before the date of bid
packet distribution. One hard copy of the bid packet will be available at each domicile or
co-terminal.

2. Bid packets will contain all of the sequence information for all of the scheduled sequences
in a given domicile and its co-t er mi nal s. E a c Ipacket omitli state Ithe 6 s bid
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anticipated number of bid lines and reserve lines that will be awarded in that domicile, the

l ine average for the month in the domicile
be built to in the domicile and the training dates and loca tions for the domicile for the
following month.

, t

3. Bid packets will be made available to all Flight Attendants at each domicile on or before
9:00 AM PT on or before the fifth (5th) of the month prior to the bid period. In the event
of a major, previously unknown airline schedule change, after sequences are constructed,
the Company and the Association may agree to modify the Bid Timeline as apprapriate.

4. A Flight Attendant must submit her/his bid by 9: 00 AM PT on the tenth (10") 6f the month
prior to the bid period.

5. Should there be a "system failure" at a domicile or co-terminal, the Campany, will extend
the acceptance of bids by twenty-four (24) hours at the affected @d@micilesor by as long
as the system failure exists, whichever is longer. The Company. will determine when a
"system failure" exists. A "system failure” may include those,times when the service
provider's system is not generally available for access for ajsignificant period due to a
failure of the system itself; or when access routes to the system(e.g. telephone service,
power, etc.) is not available on a broad geographic scale. Failure of a Flight Attendant's
personal computer or failure due to the error of aguser will’not be considered a "system
failure."

6. The system will allow a Flight Attendant to revisesher/his bid. The last bid submitted will
be honored.

7. The PBS System will generate, track andgprovide‘each Flight Attendant a bid confirmation
for each bid supplied by the Flight Attendant.

8. The bid award for lines of time/will’be made available to all Flight Attendants by 9: 00 AM
PT on or before the thirteenth (3. ")’of the month prior to the bid period, but as soon as
possible.

9. Bid Linesare final @sff 9900 AM PT on the fourteenth (14 ") of the month prior to the bid
period.

STANDING (DEEAUET) BID

A standing bid may be submitted at any time by a Flight Attendant and will remain in effect
until it is changed by the Flight Attendant, but no later than the date bids must be submitted
for a given menth. A Flight Attendant failing to make a bid or failing to meet the deadline will

herassigned,a‘line in the awards as per her/his standing bid. //

[fmo standing bid exists, // the PBS will defau | t to Aaward pairingso and
for the Flight Attendant if her/his seniority would otherwise allow her/him to hold a reqular
line or areserve line if her/his seniority would require her/him to hold a reserve line.

REASONS REPORT

1. An individual Report will be made available to each Flight Attendant each month that
reconciles the Flight Attendant és bid to her/
preference basis.

2. Any Flight Attendant who has an inquiry or believes s/he may have received an incorrect
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bid award on her/his award will notify Crew Planning prior to 9: 00 AMPT on the fourteenth
(14™) of the month prior to the bid period.

3. Crew Planning will promptly review any inquiry submitted. If a programming or system
error occurred, the affected Flight Attendant will be made whole. No remedy will be
available if the subject of the inquiry was
preferences.

4. Where there is a programming error that affects substantial numbers of Flight Attendants
in a domicile(s), there may be a re -award upon agreement between the Companyiand the
Association.

5. If, after the final bids have been awarded, any errors are subsequentlysdiscovered that
makes any bid illegal in any manner, the Company will pull the Flight #Attendant from
sufficient flights with pay to be made legal.

6. Bid Results: Domicile line awards and coverage reports (or similarhwill be published and
made available to Flight Attendants electronically.

M.  PBS BID LINE OPTIONS / PREFERENCES:
1. Types of bid requests:

a. Global--A bid request th%at “sSets overall guidelin
b. Prefer Off -- A bid request used to request datesor days off during the month.

c. Avoid -- A bid request used to define‘unwanted sequences or sequence criteria during
the month.

d. Award -- A bid request used.to define preferences for work during the month.

e. Instruction -- A bid request thatjprovides special instructions to change or remove
prior restrictions when processing your bid.

f. Set Condition .-- .Aabid fequest that is used to define specific conditions and/or
preferences specific 10. minimum and maximum_thresholds specific to TFP, Days
On/Off and Domicile.ldayovers.

g. Waive® A bid request that provides a waiver of specific contractual provisions.

2. Specificagreedupon bid line request choices or instructions (the terminology in PBS may
differ):

All Aircraft Type

Any Aircraft Type

Arctic Number

Average daily TFP
Buddy Bidding

Charter

Deadhead Legs

Depart On Day Of Week
Depart On Time Range
Departing On Dates

Duty Duration

T sa oo oo
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Duty Legs
Duty On Day Of Week/ Duty On Date List/ Duty On Date Range/ Duty On Time

Enroute Checkln Time
Enroute CheckOut Time

Flight Number
Followed B

Landings In
Layover Starting At (time)

Layover Stations/ Layover Duration/ Layover On (specific dates)
Limit

Long Stage Length Duty Period

Long Stage Length Duty Period Night Flying
Maximum Legs per Duty Day

Maximum Schedule

Minimum Days Off/Maximum Days On (Pattern)
aa. Minimum Domicile Rest

bb. Pairing CheckIn Station

cc. Pairing CheckIn Time

dd. Pairing CheckOut Time

ee. Pairing Length

ff. Pairing Number

gg. Pairing Total Credit

hh. Position

il Prefer Off

ii- Redeyes

kk. Reserve

Il. RON Checkin Time

mm. RON Release Time

nn. Sit Length

oo. TAFB

pp. 1

gqq. Time Off Before and/or After Sequence

rr.  Waiver®f prohibition of two (2) sequences in one (1) calendar day

NSXS<ETVSQDOS 3

3. /I Preferencesyand/or avoidances may be conditioned on other preferences and/or
avoidances.

4 4 Specificallyragreed upon reserve bid request choices (blocks of reserve days will be pre
built, just as sequences are pre-built):

a. AM, PM//

b.” Days on and off

c. Length of block

d. Month end carry-over

e. Forty Eight and Seven (48/7) waiver

N. ADDITIONAL BID PREFERENCES

/I Up to two additional preferences may be added each calendar year, and said preferences
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will not be unreasonably denied.
BID POSITIONS AND ASSOCIATED RESPONSIBILITIES

All Flight Attendants will bid for positions flown on aircraft.

1. The AAO0 Flight Attendant will be pthefimtaxlass|l vy r es:
galley, first class liquor and associated paperwork, and will perform duties as outlined in
the Flight Attendant Manual (FAM).

2. The AB & Co0 Flight Attendants wil!/l bhe primaril
share responsibility for the main cabin galley and share responsibility for the main €abin
liguor and associated paperwork, and will perform duties as outlined in the FAM.

3. Additi onal FIight At tE)whenassigned, vall.pgrformdullesasE and/ o
outlined in the FAM

BUDDY BIDDING

Flight Attendants may buddy bid (double and triple). The Flight Attendants who wish to bid
together may try to do so by bidding the seniority number of themostjunior Flight Attendant.
If buddy bidding is not awarded, line preferen ces willébe awarded at the lower seniority
number.

LOW BID OPTION

At the Companyds di,scrt et i ounderthetfollomngyonditfoiser a | ow

1. Bid packets will reflect the number of available low'bid options that would allow a Flight
Attendant to bid a line between five (5.0) TFP over or under one -half of the line average
in the domicile.

2. [/l The Company will specify by.domicile the number of Flight Attendants who will be able
to hold that option and conduct abid, based upon seniority, by the fifth (5") of the month
prior.

3. Flight Attendants awardedthe low bid option will // be advised of their status prior to the
PBS bid pracess#Theywill bid in the PBS, and their lines will be built to between one -half
(.5) of the minimum/maximum TFP parameters for the domicile for that month.

4. A Flight Attendant,may not bid for a low bid option until s/he is off probation.

5. A Flight Attendant who is awarded a low bid option will continue to receive all Company
benefits, otherwise eligible.

REASSIGNMENT(S)

Foridetermining a Like Sequence in a reassignment Crew Scheduling will first consider
sequences with an equal number of days, then sequences with fewer days.

1. /I A Flight Attendant may be reassigned prior to actual departure of the first leg of her/his
seguence to a Like Sequence.

a. The vacancy will first be offered in seniority order to any Flight Attendant(s) on a
sequence with greater than minimum staffing; then assigned to the most junior Flight
Attendant(s) amongst the crews with greater than minimum staffing.
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b. If there is no Flight Attendant(s) on a sequence with greater than the minimum
staffing, the vacancy will be first offered to a Flight Attendant(s) of a crew with
minimum staffing in order of seniority. If the vacancy is not accepted, the Company
will assign the vacancy to the most junior Flight Attendant(s) of a crew with minimum

staffing.
2. Reassigmments at check-in involving more than one crew

When two or more crews, upon check-in at domicile, learn that flights have beencancelled
/Il resulting in two (2) or more crews available to fly // and the Company has‘cteated a
sequence(s) that does not require the full complement of Flight Attendants £//the Flight

Attendants will be offered the assignment in order of seniority and assigned in reverse

order of seniority. The remaining Flight Attendants will be released and'pay protected for

the value of their original sequence.

3. Reassignments away from domicile

a. Reassignments after departure: If a vacancy occurs op.anether’sequence after the
first flight of a sequence has departed, Crew Schedulingwill.offer the vacancy to the
crew in seniority order and will assign it in reversesorder.of.seniority.

b. Reassignments on a layover: If a vacancy ogeurs on/a sequence during a layover,
Crew Scheduling will attempt to contact thécrew to offer the vacancy in seniority
order; however, failing to reach the crewdhn Usenierity order, the Crew Scheduler may
assign_the vacancy to the first crewmember(s) reached. By mutual agreement
between the Flight Attendants, the assigned vacancy may be given and voluntarily
accepted by another Flight Attendant(s) on'the crew.

4. Reassgnments away from domicile involving the entire crew

All reassignments that require'an entire crew but do not meet the requirements of R.1.,
above, will be made based upon‘availability and legality of the crews.

5. Pay for Reassignments

a. AFlight Attendantiwho has been reassignedwill be paid for her/his actual or scheduled
flying, including surface deadhead, whichever is greater.

b. If the I reassignment results in the Flight Attendant flying, including surface
deadhead,'more than scheduled, the flying above schedule will be paid at one and
oné-half times (1.5x) the trip rate.

c.[ The Company will not include any TFP added as Minimum Pay Rules // when
calculating the pay for a schedule change or reassignment in accordance with 10.R.,
above. //

d.” If the Flight Attendant is given an assignment which returns her/him back to domicile
more than four (4) hours past the release time on the last day of the original sequence,
the prorated portion for any flying, including the surface deadhead, into or above the
four (4) hours maximum will be paid at one and one-half times (1.5x) the trip rate.
In no case will the Flight Attendant receive less than one (1.0) TFP paid at premium.

e. If the assignment given contains four or more legs than the original assignment, the
Flight Attendant will be paid at one and one-half times (1.5x) for the TFP value of the
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legs worked in excess of three (3) including surface deadhead. Such Flight Attendant
will be entitled to four (4.0) TEP in addition to all other compensation . In no case will
the Flight Attendant receive less than one (1.0) TFP paid at premium.

f. If both premium pay provisions apply (hours versus legs in 5.d. or 5.e., above), the
Flight Attendant will receive the greater of the two. These two provisions will _not

pyramid.
Like Sequence does not apply to 10.S. [PreCancellation].

h. A Reassignment occurs on scheduled days of work up to the completion ofasscheduled
sequence.

6. Lineholder Responsibility After Completion of Reassignment

Once aLineholder is reassigned pursuant to this Section and complétes theeassignment,
such Flight Attendant will not be responsible for any other segheduled, or unscheduled
sequence if the Flight Attendant has flown flights equal to @r, greater than the Flight
At t e n cdrgmdl assgnment. //

7. Unscheduled Overnights

Unscheduled overnights on scheduled days of work”are’ covered under Section 21.N
[Stranded Pay]. Unscheduled overnights are covéred under Section9.D. Company 6

s Ri gt

to Assign JA] i f t hem OF N ght Attendant is JAO6

into scheduled days off. A stranding leading t6.a RON which results in flying on a scheduled
day of f i s al so cowerswed undteAssighdAd.t i on 9.

S. PRECANCELLATIONS

1. Notification

D. [ Co

a. When flights“asre cancelled from the Flight A

day of departurey the, Cempany will make every effort to give notice of such
cancellation by, the“end of'the next calendar day via Company e-mail followed by
primary phone contact'ip reverse order of seniority, if applicable. Assignments will be
offered on asfirst -came, first-served basis. If the Flight Attendant does not contact
Crew Scheduling,»the Flight Attendant will be required to check-in as originally
scheduled.

b. If aFlightAttendant reports a cancellation. Crew Scheduling will confirm or deny the
eancellation with Director of System Operations (DSO). Once the cancellation is
confirmed, the Company will notify the Flight Attendant in the same manner as for
anysother cancellation.

¢ If a cancellation occurs between 8:00 PM and 11:59 PM (local domicile time) the day
prior, a Flight Attendant will b e pay protected for the cancelled sequence if all flights
in the sequence have been cancell ed. |
sequence, Crew Scheduling may offer an alternate assignment which operates within
the check-in and release times at Sequence Home Domicile of the flight(s) cancelled
from the Flight Attendant ds | ine of t i
available at the time of initial contact between Crew Scheduling and the Flight
Attendant, the Flight Attendant wi Il report at the time originally scheduled. The Flight
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Attendantdos schedul e wild.l refl ect a schedul
subsequently contacts the Flight Attendant with further changes to her/his schedule
which affect such obligation.

2. Alternate Assignment Options

When Crew Scheduling makes contact with the Flight Attendant regarding the
cancellation(s), prior to 8:00 PM the day prior to scheduled report , the Company may offer

the Flight Attendant an alternate assignment to open position s that may includedmultiple
sequencesonthesamedays)as t he flights cancedgledsy from th
time. The Flight Attendant may select from the following options:

a. Accept the alternate assignment.
b. Decline the alternate assignment and waive pay protection.

c. Inthe event that the alternate assignment contains a check -inithat'is more than two
(2) hours earlier and/or a release time that is more than two “(2) hours later than those
contained in the FIight [AtvAttendadtamaytdéclinednd ne of
agree to contact Crew Scheduling between 6:00 PMyand 8:00 PM (local domicile time)
onthe night before thefirst (1sYday of tfhe#e ,fl1 i ghts cancell ed fr
line of time to receive an alternate assignment.

1. Such assignment must operate withinrthe check-in and release times at domicile
of the flights cancelled from the FIlight At

2. If no such assignment is available atthat time, the Flight Attendant will be pay
protected under Section 21.M. [Pay Protection] and will be relieved from further

obligation on tthe days of the flights canc
time.

3. Inthe case of co-terminalsyif the assignment does not check-in and release at the
same coterminalassthe f | i ght s cancell ed from the FIligtl
the Compahywillfpay pursuant to Section 21.M. [Pay Protection] and, at the Flight
Attendant®s request, provide surface deadh

terminalfof the reassigned flight pursuant to Section 8.U. [Surface Deadhead)].

3. If No Alternate Assighment is Offered at the Time of Notification.
The Flight Attendant may:

a. gqWaiveypay protection and be relieved of any further obligation; or

b. WAgree to contact Crew Scheduling between 6:00 PM and 8:00 PM (local domicile time)
on the night before the first day of the f1li
line of time to receive an alternate assignment.

1. Such assignment must operate within the check-in and release times at domicile
of the flights cancelled from the Flight At

2. If no such assignment is available at that time, the Flight Attendant will be pay
protected under Section 21.M. [Pay Protection] and will be relieved from further
obligation onthedaysoft he fl i ghts cancelled from the
time.
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3. In the case of co-terminals, if the assignment does not check-in and release at

the same cot er mi nal as the flights cancelled fr.
time, the Company will pay pursuant to Section 21.M. [Pay Protection] and, at the
FIight Attendantds request, provide surfac:¢

the terminal of the reassigned flight pursuant to Section 8.U. [Surface Deadhead].

4. A Flight Attendant who has agreed to contact Crew Scheduling as set forth in S.2.c. or
S.3.b.,_above, may be removed from the obligation by calling Crew Scheduling mno later
than 11:59 PM (local domicile time) on the day before the check-in at domicile,of the
flights from the Flight Attendant syl ®ne of ti

5. Under the provisions of S.2.c. or S.3.b., above, the Flight Attendant willienly ke required
to contact Crew Scheduling one (1) time.

6. If a Flight Attendant has agreedto S.2.c.or S3.b.,, above,t he [Flhi"ght Attendant
will reflect a scheduled duty obligation.

7. Ifunder S.2.c.or S.3.b., above, the Flight Attendant is on duty'withithe Company between
6:00 PM and 8:00 PM (local domicile time), s/he will contact CGrew Scheduling no later
than release at domicile.

8. Failure to Call

a. If a Flight Attendant fails to call Crew Seheduling as agreed under S.2.c. or S.3.b.,
above, the Flight Attendant will not be pay protected. If the Flight Attendant reports
at the time originally scheduled, theyElight”Attendant may be given an alternate
assignment. If the Flight Attendant fails to“call' Crew Scheduling and does not report
by the original time, the Flight Attendant will be subject to the provisions of Section

32 [Attendance].

b. If the Flight Attendant calls‘Crew Scheduling after 8: 00 PM (local domicile time), the
Company may offerqa new sequence for the same day or days of the original
assignment. The Elight Attendant may accept or decline the assignment.

c. If the Flight Attendant, reports at the time originally scheduled and is not given an
alternate assSignment, the Flight Attendant will be released without pay protection and
withoutifdrther reporting obligations.

9. When apralternaté assignment is given, the duty period commences with the check-in for
the newly assigned sequence(s).

10» Notwithstanding the provisions of Section 8.R. [Notification of Delay or Cancellation], the
Company will make every effort to notify the Flight Attendant of appreciable delays
affecting the Flight Attendantds arrival or de

11. AFlight Attendant cannot be J A érda day s/he waived cancellation pay protection.

12. Pre-Cancellations as Applicalte to Passport Renewals/Name Changes

a. Provided that s/he has submitted her/his passport for renewal at least fifteen (15)
days before its expiration date, a Flight Attendant whose passport is out for renewal
and who has international flying on her/his line_may:

1. Contact Crew Scheduling at any time the day before check-in for the sequence
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and be released without pay.

2. Call Crew Scheduling between 6:00 PM and 8:00 PM (local domicile time) the day
before check-in for the sequence. Procedures for alternate flying will be governed
by S.3.b., above.

b. The above procedures will also apply when a Flight Attendant submits her/his passport
for a name change. S/he must notify the Company when s/he does so and will not
be excused from international flying until such notice is given.

T. USE OF NONREVENUE FLIGHT ATTENDANT TO COVER STAFFING SHORTAGE

1. The Company may utilize a Flight Attendant who is traveling non-revenuejto work any
flight when circumstances at an out station present the need to delayfor cancel a flight
due to in-flight staffing shortage. The Company will offer such flying:

a. First, in seniority order, to a Flight Attendant who could work the flightiwithout causing
her/him to become illegal for their next sequence(s) and whe have listed in Paperless
Employee Travel (PET) to fly out of the outstation on the/Same day prior to the creation
of the staffing shortage.

b. Then, if no such Flight Attendant accepts the assignment, the Company will offer it,
in_seniority order, to those Flight Attendants aho have' listed in PET to fly out of the
outstation on the same day prior to the creati on.of the staffing shortage.

2. The non-revenue Flight Attendant is not under any,obligation to work the flight. Should
the Flight Attendant accept the flight:

a. S/he will be paid at one and one-halftimes (1.5x) the trip rate for all flights flown. All
Minimum Pay Rules will apply /. Reserve Flight Attendants will be paid above
guarantee. S/he will suffer Ao 10ss of pay if the flying causes her/him to become illegal
for her/his next scheduled sequence(s).

b. Duty time will startat the,time the Flight Attendan t accepts the assignment, or one
(1) hour beforeeriginal scheduled departure from the out station, whichever is later.

c. Once the assighmentids accepted, all applicable contact provisions will apply. The Flight
Attendantwillbe pay protected for any other loss of flying as a result of accepting the
assignment, and’be paid the greater of what was flown or credited.

d. If s/he reguests, the Flight Attendant will be given on -line positive space travel on the
nextiavailable flight to the non-r e v 6 s o r énded deatindtion if differtent than
the actual destination, once her/his assignment is complete. If on -line travel is not
available between the city sequences, the Company will purchase a ticket for the Flight
Attendant on the next available flight.

A Flight Attendant may accept an assignment under 10.T., above only once per bid month.

If more than one non -revenue Flight Attendant is available, the assignment will be offered,
in seniority order, taking into account t he FI

U. SCHEDULING COMMITTEE

A Scheduling Committee composed of Flight Attendant representatives will be maintained for
the purpose of reviewing at appropriate intervals, the rules and procedures, other than those
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set forth in this Agreement, affecting scheduling procedures; to maintain written Flight

Attendant Scheduling Policy and to adopt and implement such action as may be necessary to
accomplish these things. This committee will meet monthly for the purpose of reviewing

problems with scheduling.

RESPONSIBIITY OF CREW SCHEDULING

The responsibility of Crew Scheduling is to carry out the provisions of the Agreement and
Schedule Policy only. Any differences with a Flight Attendant as to the meaning or application
of the Agreement, compensation, or Schedule Polcy will be referred to a supegvisoriin the
appropriate department.

1. Crew Scheduling will be responsible for approving sequence tradés and giveaways,
keeping reserve board updated, sick calls, Open Time and any emergengies that may arise
out of rescheduling.

2. The Company will provide a toll free // domestic and internationahnumbers for Flight
Attendants to use only in checking on reserve assignments, reroutes or reassignments.

SCHEDULING ERRORS

Flight Attendants will not be disciplined for schedulingdand/or dispatch mistakes. Flight
Attendants will be pay protected for TFP lost as a result of scheduling errors. If the sequence
at issue involves premium pay, the Flight Attendantwill'be pay protected as follows:

1. Charter at two times (2.0x) the trip ratexfor all, charter flights whether flown or not ;

2. JA at two and one-half times (2.5x) the trip rate for all flights flown, and at straight time
for TFP lost if no flying is done or for the difference between flights flown and the TFP
value of the original sequence.,

DEADHEAD

1. A Flight Attendant engagediin.deadheading will be deemed to be on duty for pay and duty
limitation purposeSawhenever such deadheading is performed. A Flight Attendant is not
required to wear.herfhiss uniform when deadheading if the F light Attendant is not
scheduled for a'subsequent flying leg in the same duty period.

2. Deadhead Seating

a. A scheduled deadhead to or from protecting a flight requires positive space seating,
ineluding any Flight Attendant jumpseat not occupied by a working crewmember, for
all'Flight Attendants on the next available departure to the home domicile.

b. On"an unscheduled deadhead from protecting a flight, all Flight Attendants will be
treated as revenue standby passengers and will be assigned seats prior to any non-
revenue passenger. If the flight is full the most senior Flight Attendant (s) will occupy
seats and the most junior deadheading Flight Attendant(s) will occupy the 4™ (or
5%/6™, if applicable) Flight Attendant seat, if available.

c. Deadhead Not Avaibble After Four (4) Hours

When a flight is not available after four (4) hours, the Flight Attendant will be given a
hotel room and remain overnight, if s/lhe so chooses.
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d. When a Flight Attendant is required to deadhead four (4) consecutive or more hours
s/he must be provided with a passenger seat.

Deadhead on the last day of a sequence

A Flight Attendant with deadhead // on the last leq, of the last day, of a sequence may
request to be released from the deadhead obligation no earlier than the completion of the
last live flight preceding the deadhead. Crew Scheduling will grant the request if no other

scheduling obligation is reflected «wan the

The Flight Attendant will be allowed to deadhead either earlier or later than the scheduled
deadhead. A Flight Attendant may choose to decline a deadhead on the last leg, of'the
last day, of a sequence and will be paid as though s/he had flown the deadhead.

Released Deadhead

A Flight Attendant who has been released from a deadhead legiwillinot be required to
work the flight, regardless of where it is departing from.

A deadheading Flight Attendant will be subject to reroute if gontacted by Crew Scheduling.

A Reserve Flight Attendant may deadhead homeon amyeaflierflight when a duty period
on the last day of the sequence has no other scheduledflying except a deadhead, but is
still governed by the contact periods and duty limitations forthe remainder of the Reserve

period. //

Work in lieu of Deadhead
a. Scheduled Deadhead:

Crew Scheduling may require a Flight Attendant to work the flight(s) in lieu of a
scheduled deadhead and th&aElight Attendant will be paid one and one-half times
(1.5x) the trip rate for the.converted flight(s).

b. Unscheduled Deadhead:

After schedules.are published and awarded, any Flight Attendant who is added to a
flight(s) in addition to” the minimum crew compliment will be considered an
unscheduled deadhead on that flight, even if seated in a Flight Attendant jumpseat.
If the Flight Attendant is required to work the flight, s/he will be required to work in
lieu of deadheading only to satisfy the minimum crew compliment. There will be no
additional pay. Flying under Section 7.F. [Following Base Orientation] will be excluded
fromithis provision.

AldLimehol der may, with Crew Schedulingb6s
a sequence on the first working leg, with no loss of pay.

The Company will provide a deadheading Flight Attendant with one (1) com plimentary
meal on board any flight operating when there is a food option available for purchase.

Deadheading Due to Sick Online:

A Flight Attendant who reports in sick on-line will be returned on the first available AAG
flight(s) to the following: her/his domicile or co-terminal, the domicile or co -terminal from
which the sequence departed or her/his registered commuter city/co -terminal. S/he will
be treated as positive space as a deadhead.
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SEQUENCE CONSTRUCTION

I

1.

Turnarounds will consist of a maximum of eight (8) flights and a minimum of four (4.0)
TFP (the Duty Period Minimum (DPM)).

No Flight Attendant will be scheduled for an eight (8) flights sequence on a Friday or
Sunday night.

Each duty period of a multi-day sequence will be scheduled for a maximumgef eight (8)
flights and a minimum of four (4.0) TFP (the Duty Period Minimum (DPM)), exeept that
sequences may be constructed with three (3) full days of flying with deadhead only on
the first or last day.

Multi-day sequences with less duty periods than calendar days pef Seetion21.D.3. [Multi
Day Sequence Minimum] will be scheduled with no less than fouk (4.0) TEP times the
number of calendar days (e.q. two (2) duty period three (3).calendar day worth twelve
(12.0) TFP) in the sequence.

Sequences with a period of time from 1:00 AM to 11£00_PM%(local time) free of duty will
be scheduled four (4.0) TFP for each such period consistent with Section 21.D.6.
[Extended Overnight Rulel].

TEP from the Duty Period Minimum (DPM) will be'eompared to all flying, including surface
deadhead, in each duty period in a sefguencexand will be scheduled for no less TEP than
the greater of the two on a duty period by dutyaperiod basis. The TEP credit for each duty
period will be added to any applications of the Extended Overnight Rule (EOR) in a
sequence and the result will bescompared to TFP credit from the Multi-day Sequence
Minimum (MSM); a sequence Wwillfbe,scheduled with no less TEP than the greater of the
two.

PERSONAL DROP(S)

Personal Drop(s) will begranted if staffing levels permit, as determined by Crew Scheduling,
and are subject to the following:

1.

No picked up flying of any sort, whether from other Flight Attendants, Open Time, // or
charters is,allowed on a Personal Drop day.

Personal Drop(s) are unpaid.

Persenal, Drop requests mustbe submitted by noon (12:00 PM) on the day prior to the
day.reguiested to be dropped, in order for the request to be processed in seniority order.

Rersonal Drop(s) will be granted in domicile seniority order, no later than midnight (12:00
AM) // on the day prior to // the day requested to be dropped.

a. If additional drops become available after this time, Crew Scheduling will first grant
them to Flight Attendants who submitted requests before noon (12:00 PM) the day
prior to the day requested to be dropped, in seniority order.

b. For Reserves, awards maygo outside seniority order based on staffing as determined
by Crew Scheduling, such as number of days available and/or AM/PM shift available.
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(e.g. one (1) Reserve available for four (4) days, versus several Reserves available for
one (1) day. The Company reserves the right to retain the four (4) day Reserve and
grant the PersonalDrop to the one (1) day Reserve.)

5. Flight Attendants may submit requests for Personal Drop(s) after noon (12:00 PM) on the
day prior to the day requested to be dropped. After all requests submitted by noon (12:00
PM) the day prior have been honored in seniority order, late requests will be granted on
a first-come, first-served basis. For Reserves, requests will be granted on a firstcome,
first-served basis, according to AM/PM clasification.

6. Requests for Personal Drops may be withdrawn any time prior to awarding/of‘the ‘drop
requests by calling Crew Scheduling

7. Once granted, the request cannot be withdrawn and the Flight Attendant will be removed
from duty for the requested day(s) . Pay protection is waived for anwflighi(S) that is/are
impacted by the Personal Drop and subsequently is/are altered«r cancelled.

8. The Company will post electronically before noon (12:00 PM). loeal domicile time the day
the drops are effective the seniority of the Flight Attendants granted Personal Drops and
the day(s) for which they were granted.

THROUGH FLIGHT PROVISIONS AT SEQUENCE HOME DOMICILE

1. Flight Attendants may be required to extend.the fifteen minute (:15) debrief period at
home domicile with through passengers on board the aircraft under the following
circumstance:

a The AAO Flight Atft en‘dant i s responsible to 1
Attendant may voluntarily offer the assignment to another Flight Attendant. If more
than one (1) Flight Attendanfvolunteer(s), the most senior Flight Attendant will remain
on board insaddition to the AAO Flight Attend
to maintain the minimum‘erew;"the most senior Flight Attendant who volunteers will
remain on board; ifstheresare no volunteers, the most junior Flight Attendant will be
required to remain on'board.

b. The sequence mustibe scheduled with additional scheduled ground time as reflected
in the monthly bid packet or a revision to the monthly bid packet.

c. The additionakscheduled ground time cannot cause the Flight Attendant to remain on
duty in excess of twelve hours and thirty minutes (12:30).

d.#The additional scheduled ground time is scheduled only on continuing flights as
published in the Alaska Airlines flight timetable.

e. The additional scheduled ground time does not extend one (1) hour beyond debrief.
All Flight Attendants who remain with the passengers during extended ground time
will be compensated one (1.0) TEP at their appropriate pay rate. In the event that a
Reserve Flight Attendant remains with the passengers for the extended ground time,
one (1.0) TEP will be paid above the guarantee.
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PREBOARDING

A Flight Attendant may be required to assist in pre-boarding under the following conditions

provided that actual pre-boarding of passengers commences prior to the end of the Flight

Attendantés debrief period:

1.
2.

Boarding must commence prior to the end of her/his debrief period.

If while assisting in _pre -boarding, the flight ex tends past the end of the debrief period,

the Flight Attendantés schedule wild be adjust
Section 8.M. [Domicile Rest]. However, if the Flight Attendant waived contractual festin

order to pick up the sequence,th e Fl i ght Attendant®é&s 9schedul e w
no |l ess than the amount of rest sofsthe FIlight

to pre-board a flight, unless the Flight Attendant elects otherwise. The Elight Attendant
will not suffer a loss of pay as a result of a schedule adjustmentfecessitated by a pre-
boarding assignment which extends beyond the debrief period® The resulting schedule
adjustment may include reassignment to a new sequence or‘assignment to position the
Flight Attendant for the original sequence.

If assisting in pre-boarding a flight extends past the endwfthe debrief period causing the

duty period to exceed twelve hours and thirty . mindtes, (12:30), the reassignment

provisions of Section 8.H. [Compensatory (Double-Out=Rest] and 8.F. [Over-Duty Pay]
[Hours of Service] apply.

If a Flight Attendant is not on duty and.her/his assistance is requested and s/he agrees,
s/he will be paid one-half (.5) TFP. CA"Resefve will be paid one-half (.5) TFP above

guarantee.

NO SHOW SEQENCE RECOVERYsEOR LINEHOLDERS (OR RESERVES PICKING UP ON A DAY

OFF):

1.

Flight Attendant participationtin sequence recovery for a No Show is voluntary and does
not absolve the Flight Attendant from receiving administration of discipline related to No
Shows in Section 32dAttendance].

A Flight Attendant whoshas no showed an assignment may elect to recover flying by
contactingeCrew Scheduling. Crew Scheduling will determine if it is operationally feasible
to recover any or all’of the originally assigned sequence. Crew Scheduling and the Flight
Attendant will work together to determine the best point to recover the sequence.

Returning.a Flight Attendant to her/his originally scheduled sequence will not result in
additional cost to the Company. Any deadhead(s) required to position the Flight Attendant
will'netdoe paid and the Flight Attendant will not be paid for any TFP missed.

Iithe Flight Attendant cannot be returned to her/his original assigned sequence, s/he may

be offered, but is not obligated to accept, a reassignment to another sequence or portion
of a sequence. If available, Crew Scheduling will offer the Flight Attendant an assignment
for the same number of days, but may offer a shorter or longer sequence.

If the Flight Attendant accepts the assignme nt, s/he will not be subject to premium pay
as a result of a reassignment pursuant to 10.R., above, unless the sequence is
subsequently revised. The pay for the new or revised sequence will serve as the original
pay if there are subsequent reassignments.
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6. At its discretion Crew Scheduling may deadhead a Flight Attendant who no shows at an
outstation to another station to cover flying not part of her/his original assignment if it is
not operationally feasible to recover part of the originally assigned sequence. In this case,
the Flight Attendant will be paid for the deadhead.

DD. LONG STAGE LENGTH (fA4Ko) DUTY PERI OD

1. At the Flight Attendantdés option, s/.he may pr e
with one (1) or more Long Stage Length Duty Period(s), as defined in Séction 5

[Definitions].

2. Crew Planning may construct Long Stage Length Duty Periods under ‘the following
parameters:

Two leqg maximum in the duty period.

a
b. The scheduled sit time will not exceed seventy (:70) minutes.

Must depart from and return to the same domicile.

o

d. The Long Stage Length Duty Period will exceed tén‘hoursfand thirty minutes (10:30)
but cannot exceed four-thousand (4,000) statutesmiles (i.e. two -thousand (2.,000)
statute miles per leq or four -thousand (4,000) statute’miles roundtrip).

e. Crew Planning mug consult with the Association 'Scheduling Chair on a monthly basis
and during pairing construction fowspecific.sequence selection.

f. The Long Stage Length Duty Period grovided for in this Section may be built into a
multi-day sequence; however, the exceptions to Section 8.E. [Duty Period] will only
apply to the duty period that'contains the Long Stage Length Duty Period.

g. Sequences containing Long Stage Length Duty Period(s) will be identified and placed
into PBS for bid. 4n ne.circumstances will a Flight Attendant be awarded a sequence
containing a Leng Stage Eength Duty Period(s) via PBS unless s/he has indicated a
preference for arhas specifically bid for those sequences.

3. A maximum of ginetyapercent (90%) of the total domicile departures of Long Stage Length
Duty Period(8) will be built out of any single domicile for each bid month.

4. A minimtumof ten percent (10%) of the total domicile departures of Long Stage Length
Duty Period(s) will be built and rotated on a month by month basis throughout the
remaining domiciles for each bid month.

5. Sequences containing a Long Stage Length Duty Period(s) may be offered as Premium OT
with a minimum one and one -half times (1.5x) premium.

6. Automated trading of a Long Stage Length Duty Period(s) will be processed through E-
maestro or a successor system.

7. Reserve Flight Attendants who selfassign into a Long Stage Length Duty Period will be
considered to have opted into the sequence.
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8. A Flight Attendant who is awarded or accepts a sequence containing a Long Stage Length
Duty Period(s) of twelve hours and thirty minutes (12:30) or less will not be deemed to
have waived the crew rest provision in Section 8.M. [Domicile Rest]

9. Crew Scheduling may create or adjust seqguence(
t h e dutykediodwas in published pairing originally built by Crew Planning and due to
irregular operations (including crew shortage) needs to be staffed.

10.1 f there is an open position(s) on4i4ko seque.l
prior to departur e the following will apply:
a The f4kd sequence must be placed imto OT per
b. Crew Scheduling may reconfigunesa>»indkdo seque

Period] to make all duty periods equal to or less than ten hougs.and thirty minutes
(10:30) prior to assignment. If such reconfiguration occukS, the surviving legal

sequence is no longer consgldered a fn4ko sequ
c. Crew Scheduling may offefd add4dkodo seguence to
that the sequencecontai ns a "n4ko dutwy fperiod(s). S/ he i

sequence. If the Reserve declines the offer, the ihext Reserve in LTFA order may be
of fered the fH4ko seqllehce under the same <con
may be repeated until all available Reserves are exhausted.

11.1 f there is an openiposition(s) on fA4k0O sequen
to departure the following apply:

a. Crew Scheduling 'may offer the fA4kd sequence
check-in consistent with 10.R. [Reassignment(s)]. Crew Scheduling must inform the
Linehol der tch a't the sequence contains a fidkc
accept t he assidgnment . | f a Flight Attend
reassignment allgprovisions of 10.R. [Reassignments] will apply. If the Lineholder
declines the offer,the next eligible Lineholder in seniority order may be offered the
f4ko sequemce under the same conditions of
repeated untilhallhavailable Lineholders are exhausted consistent with 10.R.
[Reassignments].

b. A Reswesrve may opt into a fA4ko sequence by g
Seheduling may bypass the order o f assignme
Rex'r v e wh o has pr AfResepenc evth o ipk@f erences i 4
sfubsequentl y receives a n4ko assignment, mu S
puifef erences a f4kbd seqguence the premium in 11

t

wi || apply.

c. Crew Schedulingmayinvoluntai | v assign a nNn4ko segqguence to
will be paid one and one-half times (1.5x) the trip rate for the entire sequence of
which one times (1.0x) the trip rate wil!/l be
and one-half times (0.5x) the tri p rate will be paid above the guarantee.

f4ko assi gnmen

12Linehol ders will not be required to accept C

13. A sequence containing a Long Stage Length Duty Period may not be assigned as a JA.
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1. Explain how Section  10.Y. impact s scheduling and pay?

The language in Section 10.Y. [Sequence Construction] only pertains to scheduling limitations
in sequence construction and line building and not to how the sequence is paid. The eight (8)

flight restriction is a scheduled flying limitation to eight (8) take -offs per duty period, and the
four (4.0) TEP Duty Period Minimum (DPM).

The procedure for applying the terms of Section 10.Y. [Sequence Cmstruction] is as follows:

Turn -around sequences 1 e.g. one (1) duty period

a.

Duty Period Minimum (DPM): For turn-around sequences, one four (4.0) “RFP DPM will

apply.
Pay once flown: A five (5.0) TFP Average Duty Period Guarantee (ABPG)will apply fopay

purposes once the sequence has been flown per Section 21.D gMinimum Pay Rules].

For all-nighters, in which one duty period falls in two calendar days, one four (4.0) TFP
DPM will apply.

Pay once flown: A five (5.0) TFP ADPG will apply for fpay purpcses once the sequence has
been flown per Section 21.D. [Minimum Pay Rules].

Multi -day sequences

a. Duty Period Minimum (DPM): For multi-day seguences with two (2) duty periods spanning

two (2) calendar days, a four (4.0) TFR DutwPeriod Minimum (DPM) will be applied to
each duty period, making the two (2) day.sequence worth a minimum of eight (8.0) TFP .

Pay once flown: The ADPG will'apply for pay purposes once the sequence has been flown
and the sequence would pay.a minimmum of ten (10.0) TFP [2 x 5.0 TF P ADPG =10.0 TFP]
per Section 21.D. [Mifiimum Pay Rules].

Multi-day SequenceMinimum (MSM): For a multiday sequence with two (2) duty periods

spanning three (3xcalendar days, a MSM will apply. A four (4.0) TFP MSM will be applied
to_each calendar daw.of the multi-day sequence totaling twelve (12.0) TEP [3 calendar
days x 4 TEP._ MSM/day = 12.0 TFP].

Extended Overnight Rule (EOR):If there // is a period of time from 1:00 AM to 11:00 PM
(local time) within a sequence that has no duty, an additional four (4.0) TFP EORwill be
applied to'that day. However, the fo ur (4.0) TFP minimum does NOT apply to a twenty-
four’hour (24:00) or longer period within a sequence that has no duty, but does NOT span
1:00 AM to 11:00 PM (local time).

1. Example 1: Twenty-eight hour (28:00) layover from 11:00 PM to 3:00 AM the
following day, the four (4.0) TFP EORapplies.

2. Example 2: Twenty-eight hour (28:00) layover from 2:00 AM to 6:00 AM the
following day, the four (4.0) TFP EOR does NOT apply However, the Multi-day
Segquence Minimum (MSM) would apply.

1l
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Explain _reassignments and/or additional flying assigned at the completion of a
scheduled seguence.

Reassignments // can occur before or during the scheduled sequence; you can be assigned
to different flights, or the flights to which you are assigned may be altered. Reassignment

occurs on day(s) when already scheduled to work. Reassignments // will not s chedule you to
be on duty for longer than twelve hours and thirty minutes (12:30) per Section 10.R.
[Reassignments]. JA may be assigned anytime while on duty, including at thefend of a

completed sequence See Section 9 [Junior Available Rules]. [See Arbitration #48 -98
(Knowlton 2/23/99)]

Unscheduled overnights are covered under Section21.N. [Stranded Pay].

Reassignments // which results in a RON on a scheduled day off is covered,in"Section9.D.1.d.
[Companyds Right to Assign JA]

A Reassignment // which does NOT result in flying into a scheduled day off is covered under
Section 10.R.5. [Pay for Reassignments] and/or Section 21.N [Compensation: Stranded Pay]

if applicable.

Additional flying assigned at the end of a completed seguence, which does NOT result in flying
into a scheduled day of'f i s covered under Sectic

If due to operations | don't get home in timeuig. flysafsequence | picked up, am |

pay protected for the second sequence? Am J¢given points for a No Show?

If you pick up a sequence with the required domicile crew rest and No Show due to operations
or a reassignment to alternate flights @n the earlier sequence, you are pay protected for what
you cannot fly, and there is no impagton your attendance rec ord. (Sections 8.M._[Domicile
Rest], 10.R. [Reassignment], 24.M. [Pay Protection] and 32 [Attendance Policy])

If I'm deadheading, wilFFbe seated in a passenger seat?

Yes. In /I certaindCircumstances (e.g. a full flight), you may be reseated in one of the
jumpseats. Section 10.X: [Deadhead].

Can | be required to'work on my scheduled day off due to a scheduling change?

Yes, ifgfou,are a Lineholder. // No, if you are a Reserve. //

What happens if I'm a Lineholder and due to operations, a duty period carries into

a day off?

/I When a duty period carries into a day off by thirty (:30) or more minutes as a result of

operations, the Lineholder will be paid four (4.0) TFP in addition to all other compensation,

providedt hat the Lineholderés schedule for the month
twelve (12) scheduled days off, as applicable at the time of the sequence that carries the

Lineholder into a day off.

Can | be required to fly eight (8) flights on a Frida y or Sunday night?
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No.

Can | ever be scheduled over ten hours and thirty minutes (10:30) duty?

Yes, // for Charters placed up for bid Section 33 [Charters]. Yes, for a Long Stage Length
Duty Period when bid and awarded, picked up or traded, when opted into as a Reserve or
when assigned to a Reserve with less than three (3) hours to departure (Section 10.DD. [Long
Stage Lengthé].

When do | receive a four (4.0) TFP // Duty Period Minimum (DPM) pay guarantee?

Lineholder and Reserve Flight Atendants will be paid a minimum of four (4.0), TEP for each

duty period of a sequence that contains less than four (4.0) TFP, exceptywhere a Flight
Attendant elects to break a sequence at a SIP or Jet Bridge Trade, in"whichsease the Flight
Attendant will be paid for flights actually flown , including surface’ deadhead. This includes
charter flying, a sequence containing a Long Stage Length.Duty Period Reserve flying
assignments, additional duty periods on days off and Open Time sequences. Only SIPor Jet
Bridge Trade sequences that the Company has put into Qpeh, Time'will be eligible for the four
(4.0) TFP Duty Period Minimum (DPM) [See Arbitration #%4 -94 (Wollett 6/29/96) and

Arbitration #55 -94 (Gaunt 4/7/97)].

Can the Company change a scheduled deadhead flight to a working flight on a
sequence dropped into Open Time?

Yes, as long as the change occurs priorto the sequence being picked up. All other
Reassignments are subject to the previsions'of Section10.R. [Reassignments].

If my original assignment is a three -day sequence, can | be reassigned to three
(3) turns?

No. Section 10.R.[Reassignments].

Do | have to sit and waork the@ssociated safety and service position?

Yes.

Can | be reguestediio assist in pre -boarding a flig ht I am not assigned to fly?

Yes. If you are on duty, you may be required to assist in pre-boarding and will be paid one-
half (0.5)TFP for each pre-board. If pre-boarding extends past the end of your debrief period,
your schedule will be adjusted to provide you with the amount of rest required by Section
8.Mu[Domicile Rest].

However, if you waived contractual rest because you picked up a sequence, your schedule
will be adjusted to provide you with no less than the amount of rest on your schedule before
being assigned to pre-board a flight, unless you elect otherwise. You will not suffer a loss of
pay as a result of a schedule adjustment necessitated by a pre-boarding assignment which
extends beyond your debrief. The resulting schedule adjustment may include reassignment
to a new sequence or assignment to position you for your o riginal sequence.
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If assisting in pre-boarding a flight extends past the end of your debrief period causing the
duty period to exceed twelve hours and thirty minutes (12:30), the reassignment provisions
of 8.F. [Over-Duty Pay] and 8.H. [Compensatory (Double-Out) Rest] apply. // For Reserves
see Section 11.F.8.[APSB PreBoarding].

If you are not on duty your assistance may be requested, and if you agree, you will be paid
one-half (0.5) TFP.

How are my minimum days off affected by planned absences?

Your minimum days off are reduced by four-tenths (0.4) day(s) for each day, of planned
absence. This number will be rounded down if it is at or below four-tenths (0.4)%e.q. 1.4,
2.4, etc.) and rounded up if at or above five-tenths (0.5) (e.g. 1.5, 2.5g€tc).

a. Example: You have seven (7) days of vacation in a thirty -one(81) day month. Your
minimum days off will be prorated as follows:

7 x0.4=2.8, round up to 3.0
Minimum days off (excluding vacation) are 12 - 3 = 9ffor.a Lineholder and 13 - 3 =10 for
a Reserve.

b. Example: Thirteen (13) days of medical leavesinya thirty (30) day month:

13 x 0.4 =5.2, round down to 5.0
Minimum days off (excluding medicalileave),are4d? - 5 = 7 for both Lineholders and
Reserves.
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See chart below:

Lineholder: Reserve:
Returning from leave mid-month Days off
Contractual Minimum Number of Days Off (In addition to vacation days)
30 day month 31 day month 30 day month 31 day month
Days Min Days Days Min Days Days of Days of
Absent Off Absent Vacation | Days Off | Vacation DaysiOff
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A. APPLICATION OF SECTION 11

1. The provisions of Section 8 [Hours of Service] will apply to Reserves except as specifically
provided for otherwise within this Section and/or Addendum to this Section. Reserves
will be entitled to the same benefits on the same basis as Lineholders.

B. GENERAL

1. The Reserve system will be on a seniority bid basis. All Flight Attendants in each domicile
may bid reserve.

2. Except as otherwise provided in this Section, any Flight Attendant sitting ReSefve will be
considered a Reserve Flight Attendant for purposes of this Section.

3. Reserve lines will be constructed as follows:

a. Reserve Minimum Days Off

A Reserve will be scheduled for and receive a minimum of twelve (12) days off in a
thirty (30) day bid month and a minimum of thirteen (13)*daysyoff in a thirty -one (31)
day bid month.

b. Reduced TimeReserve Lines

Notwithstanding 3.a., above, the Company ‘may offér a reduced-time reserve line.
Reducedtime reserve lines will contain agninimum of fifteen (15) days off in a thirty

(30) day month and sixteen (16) days off in athirty -one (31) day month. A Reserve
will not be awarded a reduced-time reéserveilifie unless s/he so requests in the bidding

process.
c. Rest Between Reserve Blocks

Scheduled Reserve blocks, including one (1) day block, will be separated by not less
than forty -eight (48) hours offinless the Reserve waives that forty-eight (48) hour
restriction during theline.-bidding process. A one (1) day block may be awarded only
on the first andilast day of the bid month. A one (1) day block on the last day of the
bid month does'net have to b e followed by forty -eight (48) hours off in the following
bid month.

4. QOperationally. Impacted Minimum Days Off

When a‘duty,pefiod carries into a day off as a result of operations by thirty minutes (:30)

or morejthe Reserve will be paid four (4.0) TEP above her/his guarantee //, provided that

the Reserveds schedul e f or henhes mnionan scheduledht ai ns
days offftwelve (12) or thirteen (13) days off, as applicable at the time of the assignment

that carries the Reserve into a day off.

a.” For the purposes of calculating days off under B.4. only, in addition to regularly
scheduled days off, any vacation day will be considered a day off (trips picked up
during vacation will count as days on). Other scheduled reserve days or days of
scheduled duty from which a Reserve has been released from duty, e.g. sick leave,
jury duty, Company Business, Union Business,Management // Drops, bereavement
leave, pay protection, and leaves of absence (other than days off scheduled prior to
the commencement of the leave) // will not be considered days off.
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b. If a Flight Attendant picks up a sequence from Open Time or trades with or picks up
a sequence from another Flight Attendant and it overlaps into the new month as a
result of irregular operations, the d ay(s) off will be compensated// as provided in B.4.

5. A Reserve may be assigned several sequences or portions of sequences the same reserve
day within duty period limitations.

6. JA and Reserves

A Flight Attendant awar ded Adinehoiderevhowieks ipiane cant
reserve day(s) may be JAOGd-intontheyesewb@&ssignmeatnt act e
or while the reserve assignment is in progress. A Flight Attendant awardedya reserve line

who picks up a sequenc aatdhe cothplefidn®ftheysefiluences an b e
provided that the JA assignment releases by midnight (12:00 AM) of that day and is made

part of the same duty period.

7. At the end of a reserve block of days, the Reserve will be.returned to her/his home
domicile for her/his domicile rest.

8. A block of reserve day(s) that touches another block in a.néw month becomes a single
block.

9. Domicile Rest

A Reserve will receive at least eleven hourseand. thisty minutes (11:30) rest at domicile,
measured from release until report for.her/his nextisequence or APSB assignment //

a. Interruption of Domicile Rest

A Reserve may be contacted only one time during domicile rest and will receive at
least nine (9) consecutive hotrs,during her/his rest period. If the Reserve is contacted
during rest and does notsreceive nine (9) consecutive hours of rest, s/he will receive
two times (2.0x) the trip rate ofswhich one times (1.0x) will be paid above guarantee,
for all TFP flown or«credited or APSB duty, until s/he receives legal rest.

b. Infli_ gh't Mmanaygement wi || use its best efforts t
the provisions®of thissParagraph will not apply to an inadvertent contact unrelated to
reserve sgheduling, made by non-Crew Scheduling personnel.

10. Compensatory.(Double Out) Rest

A Reserve due compensatory rest under Section 8.H.[Compensatory (Double-Out) Rest]
will'receive, such rest at the completion of the sequence containing the duty period over
twelve hours and thirty minutes (12:30). The Company will not assign additional flying
following the completion of the sequence. The Reserve may waive such compensatory
rest if agreed to by Crew Scheduling; if so, s/he will receive one and one -half times (1.5x)
the trip rate for any sequence or APSB assgnment that reports during the period in which
the Reserve would have had compensatory rest, of which one-half times (0.5x) will be
paid above guarantee.
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11. Over-Duty Charters

Over-duty charters assigned to Reserves will be as specified in Section33.C.5. [Reserve
on_a Charter]. A Reserve may elect to bypass the assignment. Crew Scheduling must
advise the Reserve that s/he is not required to accept the assignment.

C. CLASSIFICATIONS OF RESERVES

There are three (3) classifications of Reserve: A.M. Reserve (AM) P.M. Reserve (PM) and
Extended-Day Reserve (ER).

1. AM/PM Lines Only

Flight Attendants bid for and are awarded in seniority order to an AM line oha PM line.
Reserve lines will be constructed of all AM or all PM days. Each classification,has a period
as designated below during which the Flight Attendant must be contactablegand available
for assignment.

2. Reserve Availability Periods

a. AM Reserves must be available for contact and assignmentbetweenmidnight (12:00
AM) and 2:00 PM local domicile time. Any assignmentsmust commence within the
reserve availability period but no earlier than 2:00 AM'local domicile time unless agreed
to by the Flight Attendant .

b. PM Reserves must be available for contact and,assignment betwee the hours of 10:00
AM and 12:00 AM (midnight) locakhdomigile dime. Any assignment must commence
within the reserve availability period\buthe.earlier than noon (12:00 PM) local domicile
time unless agreed to by the Flight Attendant .

c. ER Reserves must be available,for contact and assignment frommidnight (12:00 AM)
to midnight (12:00 AM).. Any jassignment must commence within the reserve
availability period.

d. Reserves may_ be given assignments for the next day consistent with their reserve
classification.

3. [/ Conversion to’ER

a. Reservelines will not have pre-scheduled ER days.
Il

b. //The,Company may convert a Reserve to ER a maximum of two (2) times per bid month.

Theollowing will apply:

1. First two (2) ER conversions at current TEP rate.

2. Voluntary ER conversion(s) after the two (2) conversions in b.1., above, at one and
one-half times (1.5x) the TFP rate for all TFP flown or credited or APSB during the
converted // duty period(s).

3. Involuntary conversion(s) (after two (2) conversio ns) at two times (2.0x) the TFP rate
for the converted duty period, capped at one (1) conversion and assigned in LTFA
order.

4. One (1.0) TFP paid above the guarantee for ER conversions and above if not used.
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Flight Attendants may preference days for ER conversion (both voluntary and

involuntary).

If the Flight Attendant is contacted outside of the contact period, including 8:00 PM
to 11:00 PM local domicile time the night prior to the next reserve availability period,
for an ER conversion, s/he will receive two times (2.0x) the pay for the duty period
(both voluntary and involuntary).

ER Contactability:

1. Crew Scheduling may contact a Reserve on a day off to convert her/himito ER status
between the hours of 8:00 PM and 11:00 PM local domicile time. The Reserve is not
required to answer the phone.

2. If contacted outside the contact period, s/he will be compénsateddwo times (2.0x)
the trip rate for all TFP flown or credited or APSB in the gonverted duty period.

3. A Reserve may not be contacted on a vacation day.

d. ER Conversion Preferences: ER conversion preferences’wilbbe processed in the following
order:

1. Reserves who have not been converted twice;

2. Reserves who have not indicated .@ eonversion preference and have not been
converted twice;

3. Reserves whohave indicated a‘conversion preference and have been converted twice.

A Reserve may be notified any time during her/his contact period that s/he is to be

converted to ER on any daysduring the current block. A Reserve may also be converted

on the last day of a block for.the first day of the next block.

1.

4.

If a Reserve is converted t0 ER and subsequently trades or gives away the affected
day, the converSion counts as referenced in C.3.b., above.

A Reserve may be centacted outside her/his contact period or on a day off and notified
that s/hefis being'€onverted to ER. In such case, if the Reserve is assigned to fly while
on€ER, s/he will be paid two times (2.0 x) the trip rate for all flights flown, or credited
whileten airport standby, during the converted d uty period. One times (1.0x) will be
paiditowards the guarantee and one times (1.0 x) will be paid above guarantee. One
(2.0) TFP will be paid above guarantee for ER conversions if not used.

AyReserve may be converted to ER for a period of less than twenty-four (24) hours.
The conversion will count toward the two (2) ER conversiors allowed in a month.

A Reserve may preference days they wish to be converted to ER.

4. Impact of Sick Call on ER

a.

If a Reserve calls in sick for an ER day, the following day of her/his block becomes the ER
day. If s/he is sick for more than one day, the day s/he returns to Reserve status within
the current block is designated the ER day. If a Reserve calls in sick for an entire block
of Reserve days, the ER day is not carried over to the next block.
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b. A change of an AM/PM Reserve day to an ER day underC.3.b., above, will // count as a
conversion to an ER day. //

5. On the last day of a block, a Reserve may request release from the remainder of her/his
reserve obligation provided the last Company-operated flight that the Reserve would be
legal to fly has departed the domicile. This release time will be posted on the | nflight
website. Crew Scheduling must grant the request if it has no further flying for the Reserve.
A Reserve, including an APSB Reserve, who is relieved of further reserve obligation under
this Paragraph, will suffer no loss of pay.

D. SCHEDULING/NOTICHIME TO REPORT

1. The Company will accept up to two (2) contact numbers, for the purpase,oficontacting
the Reserve with a reserve assignment.

a. |t is the Flight Attendantés eption as to wt
(e.g. cell phone, land phone/ /) . I f Crew Scheduling reache
the Crew Scheduler will leave a message requesting a returnycall.

b. The phone number(s) will be given no // priority order.

c. A Reserveds report time wild.l begiihtwow@en both

have been provided. If only one (1) number has beengprovided, the report time begins
when that number has been called.

d. A Reserve will be responsible to respond withia,call to Crew Scheduling within fifteen
minutes (:15) of the calls when b'ethanumbers have been provided. If only one (1)
number has been provided, the Resenve will be responsible to respond, within fifteen
minutes (:15) , when that number is called.

e. Reserves are not required to have cellular telephones. If a Reserve providesa cellular
number as one of her/his tWwo pfimary contact humbers, s/he is not required to be
contactable at thabnumbenfrom two (2) hours before check -in for a sequence or APSB
assignment until s/he. is released and has had at least nine (9) consecutive hours of
uninterrupted domicile‘kest.

f. A Reservenay selfnotify for an assignment by affirmatively confirming notification
electronicallyt A Reserve who views her/his schedule but does not affirmatively confirm
is not.considered to have self-notified. Regardless of notification status, the Reserve
willb.remain contactable in accordance with D.7., below.

2. Noficerof Time to Report

a. ‘A Reserve wildl be given a minimum of two (2)
report is measured from the time the Reserve
until the Reserve checks in for the assignment.

b. When a Reserve is given an assignment toa co-terminal, s/he will make her/his best
effort to report within two (2) hours.

c. I f a Reserve does not receive at | east ni ne
sequence that requires her/him to be on duty at 04:29 AM local domicile time in the
first duty period, s/he will be paid one and one -half times (1.5x) the trip rate for all
TFEP flown or credited or APSB during that duty period, of which one-half times (0.5x)
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will be paid above guarantee. The Reserve must remain contactable until nine (9)
hours before check-in for the sequence. Crew Scheduling may contact the Reserve
during this period only to reschedule her/him in the event of cancellation.

3. A Reserve may be given less notice to report than the hours outlined in D.2., above, in
which case the Reserve must make every effort to report within that time frame. There
is no penalty for failure to make departure or check -in for an assignment given with a
reduced notice period. However, the Reserve remains obligated to report no later than
two (2) hours after being contacted. When a Reserve is unable to make the departure of
a flight when given a reduced notice period, the Company must, upon her/hissatrival.

a.

Reassign the Reserve to a sequencewith a check-in or scheduled departure” of no
more than one (1) hour _after her/his arrival;

Reassign the Reserve to APSB; or

Release the Reserve, in which case s/he will be placed back onithe ReserveAvailability
List (LTFA) for her/his reserve classification based .on her/his TFP/credit value,
including the credit for Show-No Go.

4. Flight Attendants assigned to Reserve duty must beablertotbe // in full uniform no later
than scheduled checkin time.

5. Start of duty time for purposes of per diem and d uty day limitations begin at the time a
Reserve is required to report for duty or the @ctualreporting time, whichever is later.

6. All Reserves must check their Company*emailséipon completion of their assigned sequence
at domicile/co-terminal within their fifteen (:15) “minute debrief period prior to leaving the
secure area of the terminal. Crew Scheduling will use its best efforts to notify a Reserve of
an additional assignment as sogh as possible after commencement of the affected duty period.

a.

The Company e-mail will advise the Reserve as to whether s/he has been given an
additional assignmentfor the same duty period or for the next reserve availability period,
as applicable., If,'sthe has been given another assignment, s/he will contact Crew
Scheduling to confirmnoetification, by telephone or by self-notification.

The Company /may also contact the Reserve through other meansincluding but not limited
to a Castomer Service Agent (CSA) or Aircraft Communications Addressing and Reporting
System (ACARS).

If the Company e-mail does not notify the Reserve of another assignment during the same
duty period, s/he will be released into do micile crew rest, with no obligation to remain
gontactable for at least nine (9) hours.

In the event of a lack of computer access or a computer system failure, Reserves are
required to call Crew Scheduling upon completion of their assigned sequence at damicile/
co-terminal within the fifteen minute (:15) debrief period prior to leaving the secure area
of the terminal.

7. Contactability after Assignment

Once an assignment has been given, the Reserve must remain contactable during her/his
reserve availabilty period until two (2) hours before the scheduled check -in for the sequence
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or assignment. S/he may be contacted by Crew Scheduling during those two (2) hours, but
is not obligated to be contactable.

8. Contact Outside the Reserve Availability Period

A Reserve may be contacted outside of her/his Reserve Availability period, on a day s/he
is on reserve, for an assignment. The Reserve is not required to be contactable or to
answer the call.

a. If the Reserve answers the call, s’/he must accept the assignment, and willébe paid
two times (2.0x) the trip rate, for all flights actually flown or APSB,in theduty‘period
until the Flight Attendant receives legal rest.

b. If the reserve assignment results in the Reserve falling below the FAAZrequired 24/7
rest requirement, as aresult of otherpicked-up f Il yi ng_iwn 4/’ he Reserveobd
will be pay protected for any flying removed from her/his line_in orderto restore the
FAArequired 24/7 rest. The Reserve may be scheduled t0 pick up'the sequence at
the SIP, or to deadhead into position to fly the remainder of the,sequence. All legalities
will apply and pay protection will be in addition to any @pplicable premium pay.

9. Once a Reserve has been notified of an assignmentthatassignment cannd be removed
from her/his line and then offered as Premium OT.

10. If a Reserve receives an assignment for which.s/he is legal, and the assignment is then
changed so that it carries into her/his day off, (such as Winds Aloft adjustment,
mechanical, flight deck illegality, etc.)¥s/he may.contact Crew Scheduling no later than
two hours and fifteen minutes (2:15) ‘beforeancheek -in for the assignment and request
removal from the assignment. Crew Scheduling must grant the request. The Reserve will
be returned to t he Reserve Assignment List (LTFA) and may be given any assignment
consistent with her/his reservelclassification.

E. ORDER OF ASSIGNMENT

1. Reserve SelfAssignment

a. An AM or PM._Reserve with four (4) or fewer days of availability remaining in her/his
block may self<assign a sequence from Open Time between 10:00 AM and 2:00 PM
PT the'day prior to check-in, subject to the following restrictions:

1. Theseltals si gnment must be within the Reserveods

2. The selfassi gned seqguence mu st commence wi t hi
period and must be for the same number of days as the Reserve has left in her/his
block.

3. Seguences may not be split to accommodate a selfassignment.

b. ER Reserves and Reserves wiih more than four (4) days of availability may not self -
assign, except that an AM or PM Reserve with five (5) or more days of availability
remaining in her/his block may self-assign to an APSB assignment.

c. Crew Scheduling may designate a sequence(s) as umvailable for self-assignment if
such sequence(s) is designated as Premium OT or under the following circumstances:
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1. During Natural Disasters or Acts of War, pursuant to Section 8.S. [Natural
Disasterseé];

2. Severe Irreqular Operations Section 5 [Definitions].

d. The Reserve may not selfassign to a sequence that would cause her/him to break
her/his monthly guarantee.

e. Reserve who is assigned or selfassigns a sequence will not be removed from such
assignment unless one of the following conditions is met:

1. Flight(s) or position(s) are cancelled from the sequence.

2. There are no Reserves legal to cover the open sequence(s) in Ofx

3. Flight Attendants legal to fly the uncovered assignment will be removed from self -
assignments in reverse seniority order.

2. Flying Preferences

Reserves may notify Crew Scheduling of their preferencesawith regard to reserve

assignments. The preferences(s) in effect when Crew’Seheduling generates the Reserve
Assignment List (LTFA) will apply. If a Reserve does notstate a preferencein any category,

it will be assumed that s/he has no preference indthat cateqgory.

The following preferences will be accepted electrenically through the Inflight website and
will remain in effect until changed:

a. First Out (Fly);
b. Last Out (Pass);

c. Night Flying: A sequence or agart of a sequence that operates between 11:00 PM and
04:29 AM (local time);

d. For LAXxdomiciled Elight"Attendants, the preferred order of co -terminal assignments.

e. idko prefemence to opt in to Long Stage Leng:

3. Assgnment of Open Sequences/Assignments

Low Time First Available (LTFA): Within each reserve classification and days of availability,
the Reserve withsthe least amount of TFP flown or credited as a Reserve in the bid month
(low time) wilk be the first assign ed to open sequences/assignments. The following
pracedures will apply to Reserves who have not self-assigned

a‘hlow ti med means the Reserve, within each cl
the lowest amount of TFP flown or credited to date as a Reserve, in the current bid
month.

b. To balance flying among Reserves, the Reserve with the lowest time will receive the
highest-time assignment from the available assignments that are within her/his
Reserve classification and days of availabilityat the time of assignment .

c. When more than one (1) Reserve returns to domicile on the same day and is legal for
an _assignment, the Reserve with the least amount of TFP flown or credited, as a
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